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DISCLAIMER

Mastek'®

Trust. Value. Velocity

These advisory webinars are organized to equip
you with the latest updates.

The content of this session is based on the
interpretation of the material and documentation
that Oracle has released and is a general
guideline/recommendation only.
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®
How to read each Feature Summary? Mastek'

Mastek Feature

Analysis for Your
Business

Mastek Impact Study on
Potential Impact to
users for using new
feature

— LOW: No large scale
impact. Regression
testing can be ignored.

HIGH: Needs to be part
SETAILS: - T — of the regression
testing.

New Feature

Introduced in latest
release by Oracle

If you're an HR Specialist, you can now change a contact’s start date on the Family and Emergency
Contacts page. As an HR Specialist, you can now complete all your administrative tasks using the Impact Level LOW

Short Description of responsive pages.

____ NO : Already enabled
and ready to use with
some or no
configuration

YES: Need to opt-in to
J use the feature.

N
C
*  This feature isn’'t available for an employee or contingent worker while viewing their contacts’ Need to Enabl ND
the New Feature _ _ ploy E e ced to Enable o—
information.
@

Configuration NO

Business Benefits | -
BUSINESS BENEFIT: I

realized from the pummm—T

i —
New Feature = 'aa YES: Configuration set

YES: Need minimal time¥of both | |, heeded to use new

\ Ensure correct data that can be used for any family benefits parties to make use Of the feature.
feature. NO: User can use the
NO : Need significant amount of | | feature by default with
time and effort to make use of no change needed.

the feature. L
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Oracle Fusion Benefits and Compensation

Default- With No Configuration

m Rest B Quick Win

Default- With Configuration
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Mastek’®
REDWOOD EXPERIENCE FOR BENEFITS SELF - SERVICE LANDING PAGE et vate. veiocty

Impact Analysis

The Self-Service Benefits landing page was recreated in the Redwood Toolset
Visual Builder Studio to improve the user experience by providing the same
consistent functionality across Redwood pages.

* [ERl Senetns Impact Level LOW

Quick actions

Welcome, Roger ZCMP_CWE_Federer El gefore You Enroll Need tO Enab Ie YES
Your Beneﬁts = Dependent Care FSA Calculator
wWe've found enrcllment opportunities for you.
m e - 2 pocument Records
o o
Hesith Care £SA Catcuiotor Configuration YES
SA Calculato:
Pending Actions 2] Report alife Event
D3 Review Employee Rescurces
=l Temporary 1D Card
You're up to date on vour tasks. e - =
rimmary Care Physicians
. .
2 Change Beneficiaries Bus]ness Beneflt:
Enroliment Summary =2  Beneficiary Organizations Th-is enha ncement -i mproVeS
2= person Info .
e = lets you experience
Current enrcl Iment
d Help? C tUs

Redwood’s high-fidelity
- interactions.
e e

You haven't enrolled in any plans yet.

24D - Compensation and Benefit Update| Ritika Singh 9



Mastek’®
REDWOOD EXPERIENCE FOR BENEFITS SELF SERVICE ENROLLMENT st vatue. velorty

The Self-Service Benefits Enrollment page was recreated to improve the user
experience. The FSA, HSA calculators, plan comparison, primary care physician
designation, management of pending actions are now part of the self-service
enrollment flow.

Roger ZOMP_CWE_Fedecar
Self-Service Enrollment

= E =
e e e e ey Mt et s e e Impact Level LOW
- * -l

erneol! in benefits step to o < for erwollment opportunithes.

o~ SO~ gz —r Need to Enable YES
T e - Configuration YES
@ i ——— =
° ol i Bas et thit ki 55 o secauired <
e s -
@D i i ;
@D cormeiese penaing scuions - Business Benefit:
& oo = This enhancement improves
s lets you experience
émm e N Redwood’s high-fidelity

interactions.

24D - Compensation and Benefit Update| Ritika Singh

Impact Analysis



Mastek’®
REDWOOD EXPERIENCE FOR BENEFITS SELF SERVICE ENROLLMENT st vatue. velorty
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Participants can now choose from one of these enrollment paths:

« Express
» Delivery

Impact Analysis

Roger ZCMP_CWB_Federer

Self-Service Enrollment " Impact Level LOW

You may have enroliment opportunities based on unprocessed life events. Navigate to the
enroll in benefits step to check for enrollment opportunities.

Need to Enable YES

Configuration YES
Before you enroll Tasks Viewed 4o0f4
@ e .
° Si:itt):dsg :gx Z;)ztj4want to enroll Reciired - . .
Business Benefit:
This enhancement improves
Express — lets you experience
Review your current enrollment, submit as is, or make changes. Discovery ) . . .
Analyze all available benefits thoroughly before making selections. Re dWO O d S h I gh _fl d e I I ty

interactions.



REDWOOD EXPERIENCE FOR APPROVALS AND ALERTS IN REPORT ~ Mastek’®
A LIFE EVENT PAGE Trust. Value. Velocity

Impact Analysis

The Report a Life Event page was recreated and it allows employees to submit
qualifying life events for approval and administrators to review, approve, reject,
or request for more information before processing the event.

< 71 Benefits Summary

Tracey Frye, 100010026712268

Impact Level LOW

Need to Enable YES

Self-reported life events

Configuration YES
Add a Child il
Occurred on 8.14.2024 Submitted
Submitted Date i
8.14.2024
Approve Business Benefit:
Show approved or rejected life events R . . Th]S en ha ncement improves
equest more information .
lets you experience
Reject Redwood’s high-fidelity
interactions.

24D - Compensation and Benefit Update| Ritika Singh 12



Mastek’®
ENABLE NEW BENEFIT ALERTS ot el ety

Impact Analysis

Details :

You can now use the standard Alerts functionality to send automatic notifications
to benefits participants for these events:

1.Benefit bill charges

2.Benefit bill Switcher on the Change Salary Page payments
3.Court orders Need to Enable YES
4.Self-report life events (Switcher on the Change Salary Page submission
confirmation, approval, rejection, and requests for more information) Configuration YES

Impact Level LOW

Business Benefit:

This enhancement improves
lets you experience
Redwood’s high-fidelity
interactions.

24D - Compensation and Benefit Update| Ritika Singh 13



ENABLE NEW BENEFIT ALERTS

Mastek’®

Trust. Value. Velocity

MName

Benefits Bill Charges Alert
(BEN_BILL_CHARGES)

Benefits Bill Payments Alert
(BEN_BILL_PAYMENT)

Ending of Court Order Alert
(BEN_COURT_ORDER_DEPENDENT_ENDDATED)

Confirmation of a Self-Declared Event
(BEN_REPORT_LIFE_EVENT)

Rejection of Self-Reported Life Event Alert
(BEN_SELF_REPORTED_LIFE_EVENT_REJECTED)

Successful Submission of Self-Reported Life Event Alert

(BEN_SELF_REPORTED_LIFE_EVENT_SUBMIT)

Request for More Information on Self-Reported Life Event Alert

(BEN_SELF_REPORTED_LIFE_EVENT_INFO_REQD)

24D - Compensation and Benefit Update| Ritika Singh

Type

Event

Event

Event

Event

Event

Event

Event

What it does?

Notifies employees about their unpaid bills for the calendar period.

Notifies employees about the receipt of their payment.

Notifies employees that the dependent’s coverage court order is ending.

Notifies employees about the confirmation of a participant's self-declared life
event.

Notifies employees that the self-reported life event was rejected.

Notifies employees that the self-reported life event was submitted successfully.

Notifies employees that more information is required for the self-reported life
event.

14



Mastek’®
'ENHANCED PURGE PROCESS & BENEFIT DIAGNOSTIC REPORT Trust. Value, Velocty

Details : Benefits

The Benefits purge processes have been enhanced to purge self-reported life
events of a person when you choose to purge their details. The self-reported life Impact Analysis
event data and the complete benefits data of the given person gets purged when
you use Switcher on the Change Salary Page these methods: Impact Level LOW

|J

Need to Enable \[0)

Method Description
Configuration NO
UUse the HCM Data Loader Remave Person Information task. Purges the self-reported [ife events and the other benefit data of all persons provided as input
Run the Delete Person Benefits Diagnostic Repart in commit mode for a Purges the self-reported life event data reported by the person along with other benefit data, ) .
Spe(m[ person BUSIneSS Beneflt:

This enhancement improves
Run the Benefits batch process named Purge Backed-Out or Voided Life Event  Purges the self-reported ife event details of ll the orphan records, benefits diagnostic reports
it to cover sections relevant
to the pages redesigned in
Redwood Toolset Visual
Builder Studio.

24D - Compensation and Benefit Update| Ritika Singh 15



CURRENCY SWITCHER INTRODUCTION IN REDWOOD COMPENSATION Mastek’®
PAGES

Trust. Value. Velocity

Details : Compensation
Line and compensation managers can now switch to view details in their

preferred currency using the currency Switcher on the Change Salary Page
introduced on Redwood Change Salary and View Compensation History pages. Impact Analysis

|J

Impact Level LOW

Change Salary

Need to Enable YES

Salary Details

Joseph Thomas, undefined

Configuration YES

Salary Basis -
GSE US1 Hourly Basis

15.40 UsD Hourly |

When and Wiy

Adjustrment Percentage

x|

Salary Decalls Business Benefit:

rrrrrrrrrrr This enhancement improves
lets you experience
Redwood’s high-fidelity
interactions.

Annual Salary

27,872.00 USD (FTE 1)

[

24D - Compensation and Benefit Update| Ritika Singh



CURRENCY SWITCHER INTRODUCTION IN REDWOOD COMPENSATION Mastek’®

PAGES

Trust. Value. Velocity

Details :

Switcher on the View Compensation History Page, with the User’s Preferred

Currency Selected.

1T View Compensation History

Joseph Thomas.

@ Except for the current year, rates in year columns are as of December 31

The last recurring payment of the year is shown.

Compensation

- Salary
Owverall Salary

- Other Compensation
Safety Award

- Stock
Incentive stack option

- Recurring Payments

GSE Regular Wages

24D - Compensation and Benefit Update| Ritika Singh

2024

€17.89

€460.09

€57,221.59

2023

£17.89

24

€57,221.59

2022

£€17.89

€57,221.59

2021

€17.89

€57,221.59

€17.89

€3?PE

Compensation

|J

Impact Analysis
Impact Level LOW

Need to Enable YES

Configuration YES

Business Benefit:

This enhancement improves
satisfaction and increases
productivity by letting line
and compensation managers

work in their local currency.
17



REDWOOD EXPERIENCE FOR REVIEW PROPOSED SALARY CHANGES ~ Mastek’®
AND RATE VALUES

Trust. Value. Velocity

Compensation managers can use the Review Proposed Salary Changes and Rate Compensation
Values page re-created when you enable the page along with the Redwood

experience. Review Proposed Salary Changes and Rate Values Details Showing
Worker and Salary Details

|J

Impact Analysis

< RJ 3Jul24 for 166612
pes and Rate Valu

i B S : Impact Level LOW
Submitted! On 773724 S ocess Mode © 1 an Y L0 by recalculating rate valu FEffective Date 7/3/24

Subenitted By HCOM_USERZ

Need to Enable YES

Configuration YES

Current . Proposed

et AP 371716 - Grgoin . .

e Business Benefit:

S e This enhancement improves
i it e S lets you experience

$4689 200 2295(FTE=1) $£689.200.2296(FTE=1) . . .
e e S Redwood’s high-fidelity
oo interactions.

24D - Compensation and Benefit Update| Ritika Singh



REDWOOD EXPERIENCE FOR REVIEW PROPOSED SALARY CHANGES ~ Mastek’®
AND RATE VALU ES Trust. Value. Velocity

Details : Compensation

Salary Details Page Showing the Current and Proposed Values

oORACL S

< Rrp R3Phil
Re

Impact Analysis

wiew Proposed Salary Changes and

|J

Assigrwment Number ES66 169008889793

Impact Level LOW

Department

Mansser
ZCTMP US Redwood ZCMP US Dev Saul CmpManager

R — e Need to Enable YES

From 1/1/10 /1710

Ongoing

Salacy Action Hire Hire Configuration YES
Salary Action Reason

SSSSSSSSSSSSSSS ,200.2295 Annually S$689,200.2296 Annually

Annual Salary $689,200.2295(FTE = 1) S689,200.2296(ETE = 1)

Annualized Full-Time Salary $689.200.2295 S689,200.2296

Grade Name ZChP M ZoMMPe M

IIIIIIIIIII s368.176 368.16

Quartile Above Range Above Range B . B f. .

Quintil = Above Range Above Range US]n ess ene lt’

St o This enhancement improves

aaaaaa me ot SO Pooneeva Soere Proeceea s e lets you experience

ZCMP FRA Base Salary Rate 567.889.2234 567.889.22 ~-0.0034 0.00 y . . .
ZCMP FRA Allowance Rate 123.4457 123.45 0.004a43 0.0035 RedWOOd S h ]gh -flde l] ty
ZCMP FRA STIP Factor Rate 21.5a4 21.54 127, 187.5603 121, 187.5596

o 0007 000 interactions.

ZCMP FRA TTC Rate 689.200.2295 689.200.2296 0.0001 ©.00

24D - Compensation and Benefit Update| Ritika Singh



REDWOOD EXPERIENCE FOR REVIEW PROPOSED SALARY CHANGES ~ Mastek’®
AND RATE VALU ES Trust. Value. Velocity

Details : Compensation

Review Proposed Salary Changes and Rate Values Details Showing Error Details

RS

Impact Analysis

< RJ Z3JulzZ24a for 166612

Review Proposed Salary Changes and Rate Values

Submitted O TSS02

Impact Level LOW

,,,,,,,,,, - Need to Enable YES
" L=

sertoy ~ Configuration YES

© You can't propose another salary change because a transaction with a salary change is pending for approval. (CMP-1005581)
Raview thea values used to calculate this proposal.

Effactive Pari Effective Porkod

-
Change Salary

cccccccc A Business Benefit:

e RN This enhancement improves

seenedcesss T lets you experience

N Redwood’s high-fidelity
interactions.

24D - Compensation and Benefit Update| Ritika Singh 20



Mastek’®
REDWOOD EXPERIENCE FOR SALARY HISTORY ot el ety

HR and compensation managers can use the Salary History page re-created with Compensation
the Redwood tool set Visual Builder Studio. You can enable the page and section
along with the Redwood experience.

Impact Analysis

|J

= ORACL<E

BR Salary History

Impact Level LOW

Buela RJ

Need to Enable YES

oo : Configuration YES
100,000.00 USD Annually ZCMP US STD Salary Annually
+5.500.00 USD ( +5.82% ) 100,000.00 USD Annually (FTE 1)
Jan-2022 - Ongoing Acsignment Chango
Grade . cCompa-Ratio < / >4
ZCMP I 96.15 2

wo
&

Proposed Salary and Ra

nge info
100,000.00 USD Annually

e Business Benefit:

o o This enhancement improves
e o o lets you experience

ewr oo Guarene > ~ Redwood’s high-fidelity

- interactions.

24D - Compensation and Benefit Update| Ritika Singh 21



Mastek’®
REDWOOD EXPERIENCE FOR SALARY HISTORY ot el ety

Details : Compensation

Adding Salary from the Redwood Salary History Page

ORACLE

|J

Impact Analysis

BRr Add salary
R3

Buela

Impact Level LOW

When and Why

When does the salary change start? What's the action name? - hy are you changing the salary? -
1-Jan-2022 Assignment Change

Need to Enable YES

Salary Details

Configuration YES

pp— - ‘
Warker Local Currency
‘ Salary Basis -
ZCMP US STD Salary Annually
‘ Salary Amount Adjustment Amournt Adjustment Percentage ‘
| 100,000.00 USD Annually | | 1,000.00 USD Annually | | 1.01 %
‘ EEEEEEE 85,200.00 - 124,800.00 USD Annually 3 00.000.00 USD (FTE 1) B R B f. t'
usiness benerit.
104.000.00 USD ZCmp 1c o6 This enhancement improves
aaaaaaaa lets you experience
40.38 3 2
) . . .
Redwood’s high-fidelity
Mext Salary Review Date 'i n te ra Ct'ion S
L]

24D - Compensation and Benefit Update| Ritika Singh 22



REDWOOD CHANGES FOR SALARY NOTIFICATIONS

Mastek’®

Trust. Value. Velocity

Details :

Approvers can see the redesigned Redwood experience Bl Publisher notifications

for the Change Salary (Line Manager and Compensation Manager) and Salary
History actions.

Salary History Approval Requested for Buela R.J (966169008889145) by Roger ZCM... Edit | Actions w

P —— I | [P—

Salary History

Buela RJ

Person Number 964616300888 9145
Effective O718.2024

MNew Salary

Proposed
Action Name Assignment Change
Start Date O1L01. 2022
End Date 1231472
Salary Basis ZCMP US STD Salary Annualhy
Salary Amount PSO00.00 USD Annualhy

Adjustment Amount S000.00 USD

Adjustment

Percentage S-2G K
Salary Range 83200.00 - 124800.00 USD Annually
Compa-Ratio 91.35

24D - Compensation and Benefit Update| Ritika Singh

Compensation

|J

Impact Analysis
Impact Level LOW

Need to Enable \[0)

Configuration NO

Business Benefit:

This enhancement improves
lets you experience
Redwood’s high-fidelity
interactions.

23



REDWOOD CHANGES FOR SALARY NOTIFICATIONS

Mastek’®

Trust. Value. Velocity

Edit Salary

Etart Data
End Date

Salary Basis

Salary Amount

Adjustment Amount
Adjustment
Percentage

Salary Range

Compa-Ratio

Compensation Zone
Type

Compensation Zone

Woark At Home

Current

(n.e1.20
12512020

ZCMP LS 5TD Salary
Arsruially

g7200.00 Usb
Arirasally

400000 UED

4.81%

B3200.00 -
124300.00 U500
Arirasally

B85

M

Proposed
01012018
1251.200

ZOWP LIS 570 Salary
Annwally

armond sn
Anrisally

4500.00Ua0
Sk

g2200.00 -
12430000 LIS
Anrisally

84.33

24D - Compensation and Benefit Update| Ritika Singh

Delete Salary

Action Hame

Start Dale

End Date

Salary Basis

Salary Amount
Adjustment Amount

Adjustmant
Percent age

Salary Range
Compa=Ratio

Compansation Zona
Type

Compensation Zona

Work At Home

Employee Datails
Job

Grade

Assignment Number

Approvaers

Cuirrend

fzlgnment Change
01012021

TES1A4TTE

ZCMP UG 5TD Salary Annualhy
QOO0 LISE Annually
00N LISD

2%

BEZO000 = 24RD0.00 USD Annually

B.54

ZEMP Analyst
ZCMPICT

ER&S16T00REEET45

(%) Assigned to Roger ZCMP_CWE_Fadarer

)} Submitted by Roger ZCMP_CWE_Federer

D10 00 03T Ak

ITTIH. 7T O T il

Salary Change

CmpaAdm RJ

Pearsom Mumber 36555 0I0E 559154

Effective J1.01 2024

Salary Adjustment Details

Start Dana

End Drate
Salary Aot
Adjpustment Amount

Adjustment
Percantage

Current
D107 200E
2. 5130023

S5850.00 LISD:
Annually

=A140.00 USD

=650 55

Froposed Rate Component Detalls

Rate Companant
RISE_Manthily_Base

RISS_Housing_Adlow
anco

RISI_Special_Allawa
moe

RISE_Incentive_Perc
-t

RISS_Owarall_Salary

Aurmeount

400000

L0000

A50.00

[ekalu]

TAS 2000

Current Rate Component Details

Rate Compoanent
RISS_konthly_Basa

RIXS3_Housing_Allow
amnce

RISE_Special _Allowa
nee

RIS3_Incentive_Parc
vt
RIS3_Owerall_Salary

Employee Details
Job
Grade

™ P B,
e

STV

FOO0.00

ASO0.00

12500

S0.00

S5B50.00

Proposed
0. 2024

TASHOO0 USD
Annualhy

1845000 USD

ST A0 %

Amnmnual Amount

AED0000

2400000

1200, 0D

peoriwiala]

PASHOO0

Aunriual Amsunt

SHO0C0.00

1200000

15000

550,00

SSELD.00

2P Semor Manager
ZORAP BAZ

ESGO1SSONEEET 154

24



FAST FORMULA-BASED DEFAULTING ON REDWOOD INDIVIDUAL
COMPENSATION PAGES

Mastek’®

Trust. Value. Velocity

Input values can be defaulted of an individual compensation proposal using fast
formulas. This ability is now available for Personal Contribution, Individual
Compensation, Administer Compensation actions and the Additional
Compensation section of the Global HR actions, such as Hire an Employee and
Promote. Input Values Defaulted on Choosing Plan and Option

Additional comipensation

Hur Dpiica -
TOWP ALL INF Deflauk Vald Dirce @1 Elrng il |

el
82224

& Brran Armosy D g dervanand
USEC: 50D IuTe0 S0 SO0 000 [E{eR ETaali]

Shosy plan i

24D - Compensation and Benefit Update| Ritika Singh

Compensation

|J

Impact Analysis
Impact Level LOW

Need to Enable \[0)

Configuration NO

Business Benefit:

With this feature, you
continue your journey into
Oracle Redwood solutions.

25



Mastek’®
PLAN INFO CHANGES IN REDWOOD INDIVIDUAL COMPENSATION PAGES .ct. vaue. veioc

Check any plan info you created and formatted using classic pages after you turn Compensation
on Redwood individual compensation plan setup pages. The classic and Redwood
pages use different rich-text editors and formatting could render differently.

|J

= ORACLE Q0O @ B .

Impact Analysis

Edit Individual Compensation Plan: ZCMP DoR Req ICD @ valigate | [ save | [saveandcCiose Cancel

T I 2 R

Impact Level LOW

R

*Plan ZCMP DoR Req ICD Status  Active
Need to Enable NO
Options Dates Eligibility Plan Access Plan Info
Default Visibility People see after clicking show plan Info Configurat-ion NO
@
LHvAlv AvBRA-YB T U Bsougs & o T, =+~ e 2.

Instructions for Using the Plan:

« Attach proofs substantiating your claims

« Submit Claims before mf_mg_ﬁimzm

Business Benefit:

With this feature, you
continue your journey into
Oracle Redwood solutions.

Words: 17 Characters (with HTML): 364

24D - Compensation and Benefit Update| Ritika Singh 26



Mastek’®
PLAN INFO CHANGES IN REDWOOD INDIVIDUAL COMPENSATION PAGES st vaue. veiocty

Details :

-

Compensation

Redwood Individual Compensation Page, Plan Info Tab Where You Can Review and
Revise Instructions.

Impact Analysis

= ORACLE

ZCMP ALL INF Default Validation

Edit Individual Compensation Plan

Impact Level LOW

Need to Enable \[0)

. Flam Harme Status -
ZCMP DoR Req ICD Active

Configuration NO

Options Dates Eligibility Plan Access Plan Info

Dretauly Wisi by -
People see after dicking show plan info

Instrections
Instructions for Using the Plan: BUSineSS Benefit:
= Attach proof betantiati ur clai . .
- St Caims before 10if e Morth, With this feature, you

continue your journey into

[TTvAurn=‘vBIu%i*' ,
Oracle Redwood solutions.

@—TmW]

24D - Compensation and Benefit Update| Ritika Singh 27



Mastek’®

REDWOOD CHANGES FOR INDIVIDUAL COMPENSATION NOTIFICATIONS  rust. value. velocity

Approvers can see the redesigned Redwood experience Bl Publisher notifications
for the Personal Contributions, Individual Compensation, and Administer

Compensation actions.

Individual Compensatian

Buela R]

Parson Humber SG8180008889145
Effective 0718 3022

Updated Awards

ZCMP US SUP Car Allowance
Car Allowance Econormy
Current Proposad
alue 500,00 US Dallar &00.00 US Dollar
Start Date 078, 2024 07182024

Employee Details

Assignment Mumber ESooleF008889145

Job ZCKMP Analyst
Grade 2CMEP 121
Approvers

O Assigned o Roger ZCMP_CWB_Federer
|

& Submirted by Roger ZOMP_CWEB_Federer

24D - Compensation and Benefit Update| Ritika Singh

TR 2004 T AW

7182034 TEN AR

Individual Compensation

BuelaR)

Person Number 965155008383 145
Effacttve 07132024

Deleted Awards

ZCMP US SUP Car Allowance
Car Allawance Economy

Value 400.00 US Dollar
Start Date 07MB.2024

Frequency Recurring

Employee Details

Assignment Number  ES6616900B88%145
Job ZCMP Analyst
Grade ZCMP IO

Approvers

(@ Assigned to Roger ZCMP_CWB_Federer

@ Submitted by Roger ZCMP_CWB_Federer

ONEZ02A NATAM

f UJa NI AM

Compensation

Impact Analysis

Impact Level LOW

Need to Enable \[0)

Configuration NO

Business Benefit:

With these redesigned
Redwood BI Publisher
notifications, you continue
your journey into Oracle
Redwood solutions.

28



Mastek’®
REDWOOD CHANGES FOR INDIVIDUAL COMPENSATION NOTIFICATIONS .t v veiorty

Details : Compensation

Redesigned Notification for a New Award when Input Values are Configured to be
Displayed.

Impact Analysis

Individual Compensation Award Approval Regquested for Buela RJ (9661690088 ...

Eqit Actions w Approve |! Reject

Impact Level LOW

Individual Compensation

Buela RJ

Person Number 266169008889145
Effective O718.2024

Need to Enable \[0)

New Awvwards

ZCMP US SUP State-County-City

State_County-City Configuration \[0)
iy PR Business Benefit:

Efcksim i s With these redesigned
Employee Details Redwood BI Publisher

300 ZCrP Anatyst notifications, you continue
Grade ZCTMP I

your journey into Oracle

Redwood solutions.
24D - Compensation and Benefit Update| Ritika Singh
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REDWOOD EXPERIENCE FOR STOCK

Mastek’®

Trust. Value. Velocity

Details :

People can use the Stock Grants page re-created with the Redwood tool set

Visual Builder Studio. You can enable the page and section along with

the Redwood experience.

Stock Grants

< Stock Grants

= Assiprument
[ Number
O Sandy Cmphanager E3001 000043568276
O Sandy Crmphlanager E300 DODDG 56270
O Sandy Cmphdanager ES007 OO0 556,270

(%]

Lagal Employer <

GBI HCM Techmology USA

GHI HCM Technology LISA

GBI HCM Technology USA

Country <

United States

Urited States

United States.

GrantID 3

ZOMP_CDRM_ID 190904

Stock Grant Type <

Discounted stock option

Incertive stock option

Nongualified stock option

24D - Compensation and Benefit Update| Ritika Singh

Compensation

|J

Impact Analysis
Impact Level LOW

Need to Enable YES

Configuration YES

Business Benefit:
With this re-created

Redwood page, you
continue your journey into
Oracle Redwood solutions.
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Mastek’®
REDWOOD EXPERIENCE FOR STOCK Trust. Value. Velocity

Details : Compensation

Stock Grants with Drop Downs Displayed

= _
Impact Analysis
Counry Grant Due Sock Grant Type Stuck Spmbiol Rl
| Columns
= . Impact Level
O <+ age } O Morc Acticns ¥ SwetBy ¥ d_.|||]]) |QF =
- yrarch
Name & FoesFntire Tahle :‘:mm e Legal Employes < Country < Gram D < Stock Grar Grant Qate, Azcending Action Show N d t E bl YE
Replave Stock Tabie Vafues Grant Date, Dascendng B rame - ee 0 na e S
| Sardy Crv l1Doone3sazTe CHIHOM Technalagy USA  United Staces Z0MP (DARM DI0GSAS  Discawte m 7
Kame, Aza 7 Assigrenent
B b ST
Ll Sarcly Crmpharege E300100006356276 CBI HCM Tuchinoogy USA Unitesd Stastes Incentire s | Name, Z to 4 ﬂ’ / 3 3
o G = Configuration YES
Moz Recont
| Sarcly CmpManage F300103006356274 CBIHCM Technalagy UISA  Uniteed States Nomiuaifs A 7 B Courry s
Cldest
« A ’ ; 2 - 8 caan -
| Eda CmpEmployee E30010000532569% GBI HCM Widgets USA United States ZCMP_CDRM_GI15060% Dizcounted stock option ﬁ] V4
Stadk Grant lype e
= | Abibry Crrpdralyst F300100005319327 CBI HOM Widjeas USA Uniteed States  ZCMP_GI_160504 st sicek aptian o 7
B action —
| Sally Crphnalyst E300100005922681 GBI HCM Widgets LSA United Stotez  ZCMP_GL 160905 Restricted stock plar W Z Hido B us 'i ness B ene f]t:
] Perzon Number - 1 5 -
d Page Cmiplnalyst E3C0100005323327 GBI HCM Widgets USA United States ZCMP_GI_160804 Nosigualif wd stocs opton m V4 W] t h th ]S re C re ate d
1 PersonIC = R
edwood page, you
d Hclen Crpl fManoger L300T000094826117 CULHICW Widgets LSA United States Qé_Grant_ID_100117 Incentyse sicck option w & 1 Assigrenent Type = . p ,. y .
| S continue your journey into
fimstars Detantis
d Page Cmpadmin E300100006427663 GBI HCM Widgets LSA United States Q4_Grant_JD_180117 Dizcounted stock cption ﬂ] V4 .
) Oracle Redwood solutions.
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REDWOOD EXPERIENCE FOR ONLINE TOTAL COMPENSATION
STATEMENT

Mastek’®

Trust. Value. Velocity

People can use the Online Total Compensation Statement page re-created with
the Redwood tool set Visual Builder Studio. You can enable the page and section
along with the Redwood experience.

¢ g1 Finley Tabby

View Tolal Compensation Stalement

)

(3. Tot Compensation Staterent L Totel Compersaton Statement TCS Deev Total Corrpersation S:merment U Anrwel Benefits Stuternent

Your 2015 Total Compensation Your 2012 Total Compensation Your 2012 Rewards 2012 UK Annual Benefits Statement
Statement Statement 11121231/ 712- 12031012

1117151215 NN2=12812

Legel Employer esl Employer Legal Employey Legal Emplayer

GBI HOM Widgets USA GBI HCM Widgets USA GBI HCM Widgets USA GBI HCM Widgets USA

24D - Compensation and Benefit Update| Ritika Singh

Compensation

|J

Impact Analysis
Impact Level LOW

Need to Enable YES

Configuration YES

Business Benefit:
With this re-created

Redwood page, you
continue your journey into
Oracle Redwood solutions.
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REDWOOD EXPERIENCE FOR ONLINE TOTAL COMPENSATION
STATEMENT

Mastek’®

Trust. Value. Velocity

Details :
View Total Compensation Statement will have:
 New Badge
+ Welcome tab
Compensation summary tab
Cash Compensation Tab
» Benefits Tab
+ Stock Detail

 Feedback Tab

24D - Compensation and Benefit Update| Ritika Singh

Compensation

|J

Impact Analysis
Impact Level LOW

Need to Enable YES

Configuration YES

Business Benefit:
With this re-created

Redwood page, you
continue your journey into
Oracle Redwood solutions.
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Mastek’®

Al ASSISTANCE FOR MARKET COMPOSITES IN COMPENSATION INFO Trust. Value. Velocity

Managers can now leverage the power of artificial intelligence (Al) to generate
explanations for market composites in Compensation Info by clicking the Al Assist
button at the region level.

Market Composites *

New Annual Salacy

Thes swve arwrisd saliey for ZOMP Sonkor Managers in
Philadeigh. PA USA = targeted a2 the 200k
Percsecie, with the ComEany Jming Lo pay oot
round USD 200000 At tve Weh porcereie,

theet BOW, 1 Sersicr Maragers o1 T anee s paid ke

than USU 158000, and YUk ace pavd foas than USD
252000

Stodk Sharcs

Btk abvaren fon W sidee wrw S imead oo the SO0 0
percontie, wizh the medion number of shares baing
IN00 Thm rarge grows lrcsen T000 i ot the 100
percontic to LU shoros 3t the YUth porcantile.

Pasmrs Astioeanst

1he Borus amount 1= 201 3¢ the oUth porcantile oz
Il damggmt itk thom 1001 prwmes s stibe shartong ot LISH
SO0 2 the J0mh percoreic maching UsO 15000
Thin melic almn. o wrnie range o potsritiol o
whese the top 2% of emplogecs meghe recene &
LISE 15500 boenm whide them Sty 105 conded
CHPOCT USD L0000

24D - Compensation and Benefit Update| Ritika Singh

Compensation

Impact Analysis

Impact Level LOW

Need to Enable YES

Configuration YES

Business Benefit:

This feature provides an easy
way for managers to generate
explanations to use for their
understanding of an employee’s
market composites in one click.
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CLOSING NOTE Mastek ®

1. What happens next?
1. Presentation
2. Session Recording

2. Speak with your CEMS Support

Manager or CEMS Service Manager

1. for additional services around

quarterly updates

2. Learn more about Innovation



®
Mastek ®
Trust. Value. Velocit

is here to
help you!

THANK YOU

OJOJOIO (2%?%@%&



https://www.linkedin.com/company/mastek/
https://twitter.com/Mastekltd
https://www.youtube.com/channel/UCu-jUvZhjNtw_eNBKKLossA
https://www.facebook.com/Mastekltd/
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