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DISCLAIMER

These advisory webinars are organized to equip 
you with the latest updates. 

The content of this session is based on the 
interpretation of the material and documentation 

that Oracle has released and is a general 

guideline/recommendation only.
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Our Analysis of Latest Release

- New Features

- Known Issues (If any)

Closing

- Q&A

AGENDA

Our Approach to Oracle 

Update
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How to read each Feature Summary?

New Feature 

Introduced in latest 
release by Oracle

Short Description of 

the New Feature

Business Benefits 

realized from the 
New Feature

Mastek Feature 

Analysis for Your 
Business Mastek Impact Study on 

Potential Impact to 
users for using new 
feature

LOW: No large scale 
impact. Regression 

testing can be ignored.
HIGH: Needs to be part 
of the regression 

testing.

YES: Configuration set 

up needed to use new 
feature.
NO: User can use the 

feature by default with 
no change needed.

NO : Already enabled 

and ready to use with 
some or no 
configuration

YES: Need to opt-in to 
use the feature.

YES: Need minimal time of both 

parties to make use of the 

feature. 

NO : Need significant amount of 

time and effort to make use of 

the feature.
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NEW FEATURES

OUR ANALYSIS OF LATEST RELEASE
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Mastek
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Default- With No Configuration Default- With Configuration

Oracle Fusion Benefits and Compensation

Rest Quick Win

24C – Compensation and Benefit Update| Bhavana Singh
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NEW FEATURES

QUICK WIN – DEFAULT WITH 
CONFIGURATION
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MUTUALLY EXCLUSIVE PLAN RULES

Details :

You can now enforce mutually exclusive plan rules in the Configure Plan Type 

Grouping Display page. For example, your enterprise has the Health Care FSA and 

Health Savings Account plan where employees can enroll only in one of the plans 
at a time. They need to disenroll from one plan to enroll in the other plan. This 

enhancement ensures that participants can enroll in one mutually exclusive plan 

at a time.

For the mutually exclusive plan rules to work well, all such plans must be in the 

same plan type grouping.

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration YES

Quick Win YES

Business Benefit:
This enhancement improves 

the self-service benefits 

experience. It reduces the 

number of fast formulas 

needed.

Benefits

24C – Compensation and Benefit Update| Bhavana Singh
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MUTUALLY EXCLUSIVE PLAN RULES

24C – Compensation and Benefit Update| Bhavana Singh
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MUTUALLY EXCLUSIVE PLAN RULES

24C – Compensation and Benefit Update| Bhavana Singh
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RATES-BASED SALARY BASIS TYPE INTRODUCTION

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This feature lets you reduce 

operating costs by flexibly 

maintaining salary in the 

exact way you offer it.

.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh

Details :

You can now maintain person salary using the new rates-based salary basis type, 

built on the Oracle Fusion Cloud Global Payroll rates engine.
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RATES-BASED SALARY BASIS TYPE INTRODUCTION

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This feature lets you reduce 

operating costs by flexibly 

maintaining salary in the 

exact way you offer it.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh

Details :

The new salary basis type lets you maintain individual rate components, which 

can have their own characteristics, such as a periodicity and currency.

Each rate component can be added to the overall salary or subtracted from it, 
or be entirely independent.
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CURRENCY SWITCHER INTRODUCTION IN REDWOOD 
COMPENSATION PAGES

Details :
As a line or compensation manager, you can now switch to view details in your 
preferred currency using the currency switcher introduced on Redwood 

Compensation Info, Personal Contribution, Individual Compensation, and 

Administer Compensation pages. Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This enhancement improves 

satisfaction and increases 

productivity by letting line and 

compensation managers work 

in their local currency.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh
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CURRENCY SWITCHER INTRODUCTION IN REDWOOD 
COMPENSATION PAGES

Details :
The Currency Switcher isn’t visible by default. You can make it visible using 
Business Rules and Express mode.

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This enhancement improves 

satisfaction and increases 

productivity by letting line and 

compensation managers work in 

their local currency.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh
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REDWOOD EXPERIENCE FOR TEAM COMPENSATION

Details :
Let line managers use the Team Compensation page re-created with the 
Redwood tool set Visual Builder Studio. You can enable the page and section 

along with the Redwood experience.

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
With this re-created Redwood 
page, you continue your 
journey into Oracle Redwood 
solutions.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh
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FILTER ASSIGNMENTS IN REDWOOD REVIEW PROPOSED 
PROGRESSIONS AND SALARY UPDATES PAGE

Details :
We enhanced the Redwood Review Proposed Progressions and Salary Updates page so 
that you can filter the assignments. Previously you could only search for 

assignments.

The Updates tab has new filter chips below the search box that let you filter by 

status, current grade code, and proposed grade code. And there's a button that lets 
you access additional filters. This example has the grade step progression results 

filtered to show all assignments with current grade code NURSE_2.

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
With this enhancement, you 

can more easily find the 

assignments you're looking for 

when reviewing proposed 

progressions and errors.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh
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FILTER ASSIGNMENTS IN REDWOOD REVIEW PROPOSED 
PROGRESSIONS AND SALARY UPDATES PAGE

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
With this enhancement, you 

can more easily find the 

assignments you're looking for 

when reviewing proposed 

progressions and errors.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh



NEW FEATURES

QUICK WIN – DEFAULT WITH NO 
CONFIGURATION
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REDWOOD SALARY EXPERIENCE FOR LOCAL AND GLOBAL 
TRANSFER

Details :
Let HR and line managers use the Salary section on the Local and Global Transfer 
page re-created with the Redwood tool set Visual Builder Studio. You can enable 

the page and section along with the Redwood experience.

Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
This enhancements lets you 

control whether to copy 

salary information from the 

source assignment.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh
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REDWOOD INDIVIDUAL COMPENSATION EXPERIENCE FOR 
LOCAL AND GLOBAL TRANSFER

Details :
Let HR and line managers use the Additional Compensation section on the Local and 
Global Transfer page re-created with the Redwood tool set Visual Builder Studio. 

You can enable the page and section along with the Redwood experience.

Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
This enhancements lets 

you control whether to 

copy additional 

compensation information 

from the source 

assignment.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh
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RUN RATES-BASED SALARY JOB INTRODUCTION

Details :
You can now create or recalculate rate component and salary details using Run 
Rates-based Salary Process when using the salary basis type of salary determined by 

rates. Salary structure changes or changes to the worker’s attributes can require 

salary changes. These tasks can detect such changes to salary and can create or 

modify the salary records.

•Run Rates-based Salary Process
•Review Proposed Salary Changes and Rate Values

Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
This feature lets you improve 

efficiency by automatically 

creating or correcting salaries 

without manual intervention.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh
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RUN RATES-BASED SALARY JOB INTRODUCTION

Compensation

24C – Compensation and Benefit Update| Bhavana Singh
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PAYROLL DIMENSION IN INDIVIDUAL COMPENSATION 
REAL TIME

Details :
You can now report on payroll attributes with the addition of the Worker Payroll 
dimension in the Compensation – Individual Compensation Real Time subject 

area. This addition helps you to report on payroll details, such as worker payroll 

name, frequency, start and end dates.

Reporting on worker payroll details in Individual Compensation subject area.
Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
We can now do reporting on 

worker payroll details in 

Individual Compensation 

subject area.

Compensation

24C – Compensation and Benefit Update| Bhavana Singh
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Closing

Q&A
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1. What happens next?

1. Presentation

2. Session Recording

2. Speak with your CEMS Support 

Manager or CEMS Service Manager

1. for additional services around 

quarterly updates

2. Learn more about Innovation

3. Next Sessions ?

CLOSING NOTE



This presentation contains information that may be privileged or confidential and 

is the property of Mastek.

Copyright © 2023 Mastek. All rights reserved.

THANK YOU

is here to

help you!

MASTEK

https://www.linkedin.com/company/mastek/
https://twitter.com/Mastekltd
https://www.youtube.com/channel/UCu-jUvZhjNtw_eNBKKLossA
https://www.facebook.com/Mastekltd/
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