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DISCLAIMER

Mastek'®

Trust. Value. Velocity

These advisory webinars are organized to equip
you with the latest updates.

The content of this session is based on the
interpretation of the material and documentation
that Oracle has released and is a general
guideline/recommendation only.
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®
How to read each Feature Summary? Mastek'

Mastek Feature

Analysis for Your
Business

Mastek Impact Study on
Potential Impact to
users for using new
feature

— LOW: No large scale
impact. Regression
testing can be ignored.

HIGH: Needs to be part
SETAILS: - T — of the regression
testing.

New Feature

Introduced in latest
release by Oracle

If you're an HR Specialist, you can now change a contact’s start date on the Family and Emergency
Contacts page. As an HR Specialist, you can now complete all your administrative tasks using the Impact Level LOW

Short Description of responsive pages.

____ NO : Already enabled
and ready to use with
some or no
configuration

YES: Need to opt-in to
J use the feature.

N
C
*  This feature isn’'t available for an employee or contingent worker while viewing their contacts’ Need to Enabl ND
the New Feature _ _ ploy E e ced to Enable o—
information.
@

Configuration NO

Business Benefits | -
BUSINESS BENEFIT: I

realized from the pummm—T

i —
New Feature = 'aa YES: Configuration set

YES: Need minimal time¥of both | |, heeded to use new

\ Ensure correct data that can be used for any family benefits parties to make use Of the feature.
feature. NO: User can use the
NO : Need significant amount of | | feature by default with
time and effort to make use of no change needed.

the feature. ld .
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Mastek’®

Mastek

Cloud Enhancement &
Managed Services Oracle Fusion Benefits and Compensation

B Rest ® Quick Win

/D
N4

Compensation
& Benefits

w

N

—

Default- With No Configuration Default- With Configuration
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NEW FEATURES

QUICK WIN - DEFAULT WITH NO
CONFIGURATION
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NEW FEATURES

QUICK WINS - DEFAULT WITH
CONFIGURATION
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NEW FEATURES

QUICK WIN - DEFAULT WITH
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MUTUALLY EXCLUSIVE PLAN RULES

Mastek’®

Trust. Value. Velocity

Details :

You can now enforce mutually exclusive plan rules in the Configure Plan Type
Grouping Display page. For example, your enterprise has the Health Care FSA and
Health Savings Account plan where employees can enroll only in one of the plans
at a time. They need to disenroll from one plan to enroll in the other plan. This

enhancement ensures that participants can enroll in one mutually exclusive plan
at a time.

For the mutually exclusive plan rules to work well, all such plans must be in the
same plan type grouping.

Benefits

Impact Analysis

Impact Level LOW

Need to Enable YES

Configuration YES

Business Benefit:

This enhancement improves
the self-service benefits
experience. It reduces the
number of fast formulas
needed.
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Mastek s
MUTUALLY EXCLUSIVE PLAN RULES Trust. Value. Velocity

Overview  Configure Plan Typs Groupeny Display =

Plan Grouping @

Sel-Senice Usage  Plan Dependency Hules  Mutually Exclusive Plan Rules

Effective As-of Date 5/27/24 lig
WView » Format v Create # Edit M Delete 58 v W Freeze = Detach # Wrap
Rule Hame Program Hame Plan Type Grouping Selected Plan Selected Oprion Mutually Exclusive Plan | Mutually Exclusive Option | Message Status
Spousa Life vwio Employes Life T Benefits Progran Select Your Life Insurance & Disability Plans T Employee Life nsuranoe Viaived Enrollment Thi Spouse Life Insurance Enrolied “fau must elact covarage for employ Aetive
HESA & FSA Enmoliment 0 Benefits Program Select ¥our Health & Spending Account Plans  TM High Deductiable Health Flan (HDHP)  Any namwaive option Thd Health F5a Enroliad ‘You cannet enrell inte the Heath FS... active
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MUTUALLY EXCLUSIVE PLAN RULES

Mastek’®

Trust. Value. Velocity

= ORACLE

Create Profile Option
Profile Option

* Profile Option Code | BEN_MUTUAL_EXCL_CHOICES ‘

* Profile Display Name | Mutually Exclusive Plan Rules Enabled ‘

* Application |Benefits

* Module | Benefits Plan Design Repository v ‘

Description | Benefits Mutually Exclusive Plan Rules Enabled

SQL Validation

* Start Date | 1/1/51 fe |

End Date | m/d/lyy e |

24C - Compensation and Benefit Update| Bhavana Singh

Create Mutually Exclusive Plan Rules

* Rule Name |

* Program Name v

* Plan Type Grouping | v
* Selected Plan |

Selected Option

* Mutually Exclusive =
Plan

Mutually Exclusive
Option

* Status | Active

Message

A

| OK | cancel
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RATES-BASED SALARY BASIS TYPE INTRODUCTION

Mastek’®

Trust. Value. Velocity

Details :

You can now maintain person salary using the new rates-based salary basis type,
built on the Oracle Fusion Cloud Global Payroll rates engine.

Payroll Element

with Input Values . Contributing Value by Criteria
of Amount or g Rates )
Factor

Rate

Definition

Rates-Based Salary Basis
(multiple components of pay)

24C - Compensation and Benefit Update| Bhavana Singh

Compensation

Impact Analysis

Impact Level LOW

Need to Enable YES

Configuration NO

Business Benefit:

This feature lets you reduce
operating costs by flexibly
maintaining salary in the
exact way you offer it.
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Mastek’®
RATES-BASED SALARY BASIS TYPE INTRODUCTION Trust. Value. Velocity

Details : Compensation

The new salary basis type lets you maintain individual rate components, which
can have their own characteristics, such as a periodicity and currency.

-

Impact Analysis

Each rate component can be added to the overall salary or subtracted from it,
or be entirely independent.

RJS2_SB_Scenario2 ance ave . Need to Enable YES
Edit Salary Basis

Impact Level LOW

Salary Basis T

ype
Salary amount is determined by rates Annually

Configuration NO

Salary Range Violation Behavior

Warn

Rates Salary Ranges

Business Benefit:

-+ Add | Delete Validate Rates Default Values Validation

This feature lets you reduce
Rate Definition < [s’::p'“ £ Category © Status © a‘e s gle’a“ s Elzcciemta: s il::'laor:nt s E,TIE Action Operating costs by fleX]bly
quence € ary Display Roundi... alue . « . o
maintaining salary in the

RJS2_Annual_Base 10 Element Active Yes 2 No Z T .
exact way you offer it.

RIS2_Housing_Allowance 20 Derived Rate Active 2 No P AR

RJ Grade based Value 25 Value by Criteria Active &S W
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CURRENCY SWITCHER INTRODUCTION IN REDWOOD Mastek s
COMPENSATION PAGES

Compensation

Details :

As a line or compensation manager, you can now switch to view details in your
preferred currency using the currency switcher introduced on Redwood Impact Analysis
Compensation Info, Personal Contribution, Individual Compensation, and
Administer Compensation pages. Impact Level LOW

|J

< { Al Compensation Info

pger ZOMP_CWB_Federer

Need to Enable YES

ﬂ”;aa‘i".;dwm - D Configuration \[6)
-1-‘.‘;:;5,557.45 INR Monthly :;.&;l;:ﬂ ( +0.00% )
.1"/}./;‘;7.0-‘;&0‘!1@ ZC.M’FI;_C;HB Monthly Salary Basis Monthly Grade ;g&:;rB\(QdZ INR(FTE 1)
18.066,66942INR Change Salary GBI HCM Technology USA
30b Evatuation 26 M4 1218 Business Benefit:
Ao g Koo s This enhancement improves
1,505,557.45 INR Monthly satisfaction and increases
ey productivity by letting line and
R compensation managers work
1505,557.45 W8 Monthly in their local currency.
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CURRENCY SWITCHER INTRODUCTION IN REDWOOD Mastek'e
COMPENSATION PAGES

Compensation

Details :

The Currency Switcher isn’t visible by default. You can make it visible using
Business Rules and Express mode.

Impact Analysis

IJ

Impact Level LOW

Need to Enable YES

Configuration NO

:::::

Business Benefit:

TN =% This enhancement improves
ey e satisfaction and increases
Mo et productivity by letting line and
R — > nin compensation managers work in

their local currency.

i A Comments
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR TEAM COMPENSATION

Compensation
Details :

Let line managers use the Team Compensation page re-created with the
Redwood tool set Visual Builder Studio. You can enable the page and section ; t Analvsi
along with the Redwood experience. Mpact Anazysis

|J

Impact Level LOW

Need to Enable YES

Workers Retertion Achiewe Dynarnec skills o o
e b e v ro—— B Co nflguratl on NO
Team Communication
Search rhers Q
View Warke Reports Dinact repo: s K mManager Type e C (3]
& Org Hieranchy Team Actions. ™ Emplayrment Compensation  Talent . .
Lets play Kabsac Business Benefit:
Summer Camp for kids to kam Kabbadi
iC h
9 S With thi d Redwood
 hracrn 35 o [ IS re-created Redwoo
Cwrrent Salary = Compa-Rala Salay Range " e Applications .
105,000.00 Annually 102.94 G5, 000000 - 108000000
Aruslly T page, you continue your
R journey into Oracle Redwood
E Satish Tendulkar B Hiring ]
AssignrmentName 12, 4
- it Performanca Ovorview solutions.

rrrrrrrrrrrrr Compa-Ratio Salary Range i -
68,000.00 Annually S0.67 66.000.00 - 84,000.00

Annuall
,, o 2
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FILTER ASSIGNMENTS IN REDWOOD REVIEW PROPOSED pastek’s
PROGRESSIONS AND SALARY UPDATES PAGE :

Trust. Value. Velocity

Compensation
Details :

We enhanced the Redwood Review Proposed Progressions and Salary Updates page so

that you can filter the assignments. Previously you could only search for Impact Analvsi
assignments. pac WA

|J

. . . Impact Level LOW
The Updates tab has new filter chips below the search box that let you filter by

status, current grade code, and proposed grade code. And there's a button that lets R RL=1% s 72
you access additional filters. This example has the grade step progression results
filtered to show all assignments with current grade code NURSE_2. Configuration NO

Business Benefit:

With this enhancement, you
can more easily find the
assignments you're looking for
when reviewing proposed
progressions and errors.
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FILTER ASSIGNMENTS IN REDWOOD REVIEW PROPOSED pastek’s
PROGRESSIONS AND SALARY UPDATES PAGE :

Trust. Value. Velocity

Compensation

¢ Results for Process 216326
Farsrer Prryuomed Frogramsions are faky iptisten

Impact Analysis

|J

Impact Level LOW

o 0 1
. Need to Enable  YES
B T winy = | (&) @] Configuration NO

s vl Gov L, R DR remg S e s s
o 40 ®ed 3 S . 7
: ‘ ‘ ’ Business Benefit:
H - : SR " s With this enhancement, you
o s ' s can more easily find the
o E : 20 : 300005t , assignments you're looking for

when reviewing proposed
progressions and errors.
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NEW FEATURES

QUICK WIN - DEFAULT WITH NO
CONFIGURATION




REDWOOD SALARY EXPERIENCE FOR LOCAL AND GLOBAL pastek’e
TRANSFER }

Trust. Value. Velocity

24C -

Details :

Let HR and line managers use the Salary section on the Local and Global Transfer
page re-created with the Redwood tool set Visual Builder Studio. You can enable
the page and section along with the Redwood experience.

Local and Global Tramsfer

Salary Bases

End Date

nnnnnnnnnnn

Etfe thea Borboa
SAL24 - Onpoing

Salary Fange bidooins

Srade

FCRAP BT

............

FPange Position Dbt

ooooooo

GEl HCR Techmnology LISA

FOE OO0, D0

Compensation and Benefit Update| Bhavana Singh

Compensation

IJ

Impact Analysis

LOW

Impact Level

Need to Enable NO

Configuration NO

Business Benefit:
This enhancements lets you
control whether to copy

salary information from the
source assignment.

Company Confidential © Mastek 2023. All rights reserved | 20



REDWOOQOD INDIVIDUAL COMPENSATION EXPERIENCE FOR pq.ctok’e
LOCAL AND GLOBAL TRANSFER }

Trust. Value. Velocity

Compensation
Details :

Let HR and line managers use the Additional Compensation section on the Local and
Global Transfer page re-created with the Redwood tool set Visual Builder Studio. : ¢ Analvsi
You can enable the page and section along with the Redwood experience. Mmpact Anatysis

-

Impact Level LOW

Need to Enable NO

Configuration NO

e e S Business Benefit:

R b A This enhancements lets
Sherwr prior compensat o you control whether to
copy additional
compensation information
from the source

assignment.
24C - Compensation and Benefit Update| Bhavana Singh Company Confidential © Mastek 2023. All rights reserved | 21




Mastek s
RUN RATES-BASED SALARY JOB INTRODUCTION Trust. Value. Velocity

Compensation

Details :

You can now create or recalculate rate component and salary details using Run
Rates-based Salary Process when using the salary basis type of salary determined by Impact Analysis
rates. Salary structure changes or changes to the worker’s attributes can require
salary changes. These tasks can detect such changes to salary and can create or Impact Level LOW
modify the salary records.

*Run Rates-based Salary Process

*Review Proposed Salary Changes and Rate Values

|J

Need to Enable NO

Configuration \[0)
Show results and v  Review and
Rates engine messages, and allow for |, 7 identify data to
updates commit
Call Values Review run Business Benefit:
: This feature lets you improve
Identif Compare Create proposed salaries &%ﬁg?“ to these efficiency by automatically
worker a¥1d Calculate rate results with and details, such as if 1. CMP salar ) . .
e alar valueon 3 CMPtables __y new or correction, salary | commit = 2. CMP rate creating or correcting salaries
ace] nmi-nts effective date and identify amount, rate values, vakias ithout Lint ti
8 changes action, and reason 3 PAY EE without manuat intervention.

24C - Compensation and Benefit Update| Bhavana Singh Company Confidential © Mastek 2023. All rights reserved | 22



Mastek s
RUN RATES-BASED SALARY JOB INTRODUCTION Trust. Value. Velocity

= ORACLE

Compensation

<{ Run Rates-based Salary Process

(B This process will be quewsed up for submission at position 1

Process Options  Advanced Submit =~ Cancel

Mame Submit Rates-based Salary Process Job
Description Submit or schedule the rates-based salary proce... [_| Motify me when this process ends
Schedule A5 soon as possible Submission Noles

Basic Options
Parameters

*Process Name | RJ 3Mar2a Action |
*Process Mode W by recalculating rate values Reason |
Effective Date | 3/1/24 e “Run Type |a".' values and wait for review

| nclude trace statements in log file

Population Filters

Country Business Unit
Legal Employer Location
Salary Basis Department

Person Mame | RJ, CmpAdm

24C - Compensation and Benefit Update| Bhavana Singh Company Confidential © Mastek 2023. All rights reserved | 23



PAYROLL DIMENSION IN INDIVIDUAL COMPENSATION

Mastek’®
REAL TIME

Trust. Value. Velocity

Compensation
Details :

You can now report on payroll attributes with the addition of the Worker Payroll
dimension in the Compensation - Individual Compensation Real Time subject : t Analvsi
area. This addition helps you to report on payroll details, such as worker payroll Mmpact Ana-ysis
name, frequency, start and end dates.

. o . . ) ) Impact Level LOW
Reporting on worker payroll details in Individual Compensation subject area.

|J

Need to Enable NO

Configuration NO

Business Benefit:

We can now do reporting on
worker payroll details in
Individual Compensation
subject area.
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CLOSING NOTE

1. What happens next?
1. Presentation
2. Session Recording

2. Speak with your CEMS Support

Manager or CEMS Service Manager

1. for additional services around

quarterly updates
2. Learn more about Innovation

3. Next Sessions ?

Mastek'®



Mastek'®

Trust. Value. Velocity

is here to
help you!

THANK YOU

This presentation contains information that may be privileged or confidential and / J
s - MANAGED SERVICES
Copyright © 2023 Mastek. All rights reserved.



https://www.linkedin.com/company/mastek/
https://twitter.com/Mastekltd
https://www.youtube.com/channel/UCu-jUvZhjNtw_eNBKKLossA
https://www.facebook.com/Mastekltd/
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