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DISCLAIMER

Mastek'®

Trust. Value. Velocity

These advisory webinars are organized to equip
you with the latest updates.

The content of this session is based on the
interpretation of the material and documentation
that Oracle has released and is a general
guideline/recommendation only.
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Our Approach to Oracle
Update

Our Analysis of Latest Release
- New Features
- Known lIssues (If any)

Closing \
- QA (. Closing '\

%&:‘;;"

h QEA

24B - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved [ 3



®
How to read each Feature Summary? Mastek'

Mastek Feature
Analysis for Your

Mastek Impact Study on
Potential Impact to
users for using new
feature

— LOW: No large scale
impact. Regression
testing can be ignored.

HIGH: Needs to be part
SETAILS: - T — of the regression
testing.

Business
New Feature &

Introduced in latest
release by Oracle

If you're an HR Specialist, you can now change a contact’s start date on the Family and Emergency
Contacts page. As an HR Specialist, you can now complete all your administrative tasks using the Impact Level LOW

Short Description of responsive pages.

 NO: Already enabled
and ready to use with
some or no
configuration

YES: Need to opt-in to
J use the feature.

N
C
*  This feature isn’'t available for an employee or contingent worker while viewing their contacts’ Need to Enabl ND
the New Feature _ ! ploy € g eed to Enable o—
information.
@

Configuration NO

Business Benefits || RN -
BUSINESS BENEFIT: I

realized from the

i —
New Feature = 'aa YES: Configuration set

YES: Need minimal timeYof both | |, needed to use new

\ Ensure correct data that can be used for any family benefits parties to make use Of the feature.
feature. NO: User can use the
NO : Need significant amount of ' | feature by default with
time and effort to make use of no change needed.

the feature. Le .




Mastek'®

Trust. Value. Velocity

OUR ANALYSIS OF LATEST RELEASE

NEW FEATURES

Presentation Title | Author | Date



Mastek

Cloud Enhancement &

Managed Services Oracle Fusion Cloud Human Resources

m Rest ™ Quick Win

CORE HR New Features

(8]

Default Opt Ins
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MASTEK ANALYSIS

Mastek’®

Trust. Value. Velocity

Mastek'® Ma stek '.
- NEW NEW
{ FEATURES FEATURES
Quick Wins - Default with NO Quick Wins - Default with
- Configuration Configuration
Mastek's
: NEW NEW
| FEATURES FEATURES
\ Quick Wins - Opt Ins Rest — Opt In
Presentation Title | Author | Date Company Confidential © Mastek 2023. All rights reserved | 7



Mastek'®
Tr [

ust. Value. Velocity

NEW
FEATURES

Quick Wins - Default with NO
Configuration




LOOK UP FOR CITIZENSHIP STATUS FIELD CHANGED FROM Mastek'®
EXTENSIBLE TO USER Trust. Value. VeIo;ty

CORE HR

Details:
Impact Analysis

« The configuration level of the existing lookup type PER_CITIZENSHIP_STATUS is
changed from Extensible to User. You can now modify or delete Oracle-delivered Impact Level LOW
lookup codes, or create your own lookup codes.

Need to Enable NO

Configuration NO

TIPS AND CONSIDERATIONS

If a lookup code that has been used is deleted, the application
continues to operate as normal. But for users that have used the

deleted lookup code, the Citizenship Status field will be Business Benefits:

displayed as a blank. If the user edits the Citizenship Status This feature enables user to have
field, the deleted lookup code won't be displayed in the list of full control over the lookup code
values, but the user will be able to select a valid lookup code. in the PER_CITIZENSHIP_STATUS

lookup type

24B - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved |l 9



Mastek s
WORK PATTERN ENHANCEMENTS Trust. Value. Velocity

CORE HR
Details:
You can now define general work pattern types to use to create work patterns for workers in Impact Analysis
any country. If the work pattern cycle matches their FTE frequency, you see a warning if the
total work duration doesn't match the FTE hours. You can't create the work pattern until the Impact Level LOW
total work duration and FTE hours match.When the FTE frequency doesn't match the work
pattern cycle, you see a warning that the work pattern needs to match the person's FTE Need to Enable NO

New Work Pattern

Configuration NO

| 3
z
7
$
g
z
]
:
4
3
8
A
§
-
X

Fixed Duratio hrs ;/41)5;: °°°°°°° =
e Business Benefits:
st This feature helps you define
— s accurate work patterns for your
workers.
:0, " S z
s /
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LIST OF VALUES SUPPORTED FOR SELECTING ROLESTO 1o ciar®e
EXCLUDE WHEN CONFIGURING DOCUMENT TYPES

CORE HR

Details:
Impact Analysis

Simplify the process of selecting roles to exclude from restriction for a document type,

using a list of values instead of manually entering a role code. Impact Level LOW

New Document Type

Need to Enable NO

Restrict Create

® Yes o] Basic details ° °
oo s Configuration NO

Roles Excluded from Restriction
Academic Coordinator X | 32608095 Learning Administrator31023 x | 33913308_LSRole75 x

T
F]
2
-
2
5
®

Archive settings

13732_HR_14
Flexfield preferences

31794435 Learning Administrator275
Additional information

31794435 Learnin, g Administrator 375 I

32608095 Learning Administrator 31022 Business Benefits:

32608095 Learnin, g Administrator 375

53035320 Learing Administatord? 5 You can now select roles that are

Acces Carticaion Adem s excluded from the restriction through a
RS Secty Adinitotr dropdown list that contains a list of
IE— values and improve accuracy of setup

Archive Criteria Basis

24B - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 11



CONFIGURABLE LABELS FOR STANDARD ATTRIBUTES ON Mastek'®
REDWOOD DOCUMENT TYPE PAGE et Vale Velocity

CORE HR

Details:
Impact Analysis

* You can now configure appropriate labels for standard attributes based on the document
type Impact Level LOW

Need to Enable NO

' New Document Record

- Meg Fitzimmons

Configuration NO

Type
Passport

1

;;rzlguntries IC?"::;’;H Information
Passport Name || Passport Number Issuing Country v Business BenefitS:

. Users can customize labels according
B G ] | oo N S =1 to their organization’s business

terminology for each document type.

Issuing Location ssuing Authority globalsegchar1

DOR_INFO Context Value hdl a
— |

24B - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 12




ENHANCED USER EXPERIENCE ON REDWOOD MASS Mastek'®
DOWNLOAD OF DOCUMENT RECORDS PAGE et Value Veloty

CORE HR

Details:

Impact Analysis

« Select multiple values when selecting users for whom you want to download document
record. Additionally, you can select multiple categories, subcategories, document types, Impact Level LOW
created from, and tags.

Need to Enable NO

= ORACLE

New Mass Download of Document Records

Configuration NO

Process Name Group By -

Download criteria

©® You need to select either a person or any of the document record attributes. X

Business Benefits:

List of Persons

Sales Department - ndia X | You can now select multiple values for

List of Workers - Vision LE the List of Persons field for a mass
download of document records

Category Subcategory req ueS t .

Document Type | Created From n

24B - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved I 13




ENHANCED USER EXPERIENCE ON REDWOOD DOCUMENT Mastek'®
RECORDS PAGE Trust. Value. Veloc;ty

CORE HR

Details:
. o , , Impact Analysis
* Manage document records easily by viewing relevant actions based on the user's security

access. Impact Level LOW

3

A
LOJ

List of document records

Need to Enable NO

+ Add | | L, Download SortBy v

Configuration NO

Disciplinary
Disciplinary - Warning

Y
<

nnnnnnnnnnnn

Last Updated Number
2/14/24 10:02 AM 0 DwO001

Employee Request
Request for Visa Letter

7 - Business Benefits:

2/14/24 9:59 AM 0 2/1/24
The user can now see relevant
actions based on their security

Company Car

o e A access level.

LLLLLLL ated Attachments From Date @ v

2/14/24 9:56 AM 0 2/15/24

S

Document Records page displays appropriate icons for different document records

24B - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 14



NAVIGATE TO SPECIFIC JOURNEY TASK DIRECTLY FROM TASK Mastek"p

NOTIFICATION Trust. Value. Velocity
L CORE HR

Details:
Impact Analysis

« Streamlined the navigation from the task notification so that you can easily navigate to
the specific task directly from the task notification. This feature is available from all
start points, such as Email, Bell, Things to Finish, and BPM Worklist.

Impact Level LOW

Need to Enable \[0]

<| My Tasks : Review the agreement.

- Configuration NO
e Review the agreement. David Parker Required -
Duein 3 days Onboarding Journey - India LE o M
Not Applicable More Actions  +
Business Benefits:
Contact Info Users will have a seamless
‘A o % experience when navigating to
Meg Fitzimmons :
. :-ercﬁna||-:-esl-d|suard@c|al;le.l:o|r| a _]O.U.rne.y taSk from the taSk
8 notification.
Te
T |
MNavigate to the Task Directly by Clicking the Access the task Link
Single Task Notification
24B - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 15



PAYMENT METHODS REGION SUPPORTED AS EMBEDDED Mastek'®
APPLICATION TASK IN JOURNEYS e
- CORE HR

Details:
Impact Analysis

« Easy to complete the Payment Methods embedded application task with reduced
navigation by using the Payment Methods task region embedded in a journey. You can Impact Level LOW
configure an Embedded Application Task by selecting the appropriate region.

Need to Enable NO

e Update your payment methods

There are four primary payment options when it's time to run payroll: o o
Configuration NO

1. Direct deposit
2.Cash
3. Check
4. Payroll cards
Review and update your payment methods

-+ Add

Business Benefits:

e This feature enables faster
completion of the Payment Methods
task with reduced clicks.

‘ Not Applicable More Actions
e !

24B - CORE HR Update| Balu Salandri
Company Confidential © Mastek 2023, All rights reserved | 16

r1TOTIHILalivIl 1TILE | AULIIVI | rvalc




DOCUMENT DELIVERY PREFERENCES REGION SUPPORTEDAS  Mastek e
EMBEDDED APPLICATION TASK IN JOURNEYS ot e

—

. CORE HR
Details:
_ . o o Impact Analysis
» Easy to access the Document Delivery Preferences quick action with reduced navigation
by using .the Document Delivery I?references task reglqn embedded in a journey task. You Impact Level LOW
can configure an Embedded Application Task by selecting the appropriate region.
0 o e JeAvery preferences SRR Need to Enable NO
Configuration NO
1095-C
Online and Paper Mot applicable No
Payslip
Ue||'\.-.er5r Method Online Uell‘\-ew Consent Owerridden by Person /
Online Mot applicable Yes Business BeneﬁtS:
W2 This feature enables faster completion
) of journey tasks with reduced clicks.
Delivery Method Online Delivery Consent Owerridden by Person
Online and Paper Granted No
W _2c
Delivery Method UOnline Delivery Consent Owerridden by Person f
Online and Paper Granted No

24B - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, Al rights reserved | 17



Mastek s
PAYROLL STEP IN REDWOOD CHANGE LOCATION PROCESS ... v-1c veiocity

Details: SO Ll
* You can now update payroll information in the newly added Payroll details step in the Impact Analysis
Redwood Change Location process.
« The Payroll details step will bg shown in the Redwood Change Location process only for Impact Level LOW
workers whose legal employer is enabled for payroll.
chenee ocation 5|, Needto Enable  NO
E Payroll details
Rajat Gupta, E955169008166441 Changs Location Jourhey Configuration NO
Edit Current Payrell Freguency Transfer to a Mew Payroll Frequency m
Info to include
)
When and why
Bl Overtime Period for Payroll -

RRF_BEN_Payrall
ocetion Business Benefits:

This feature gives line managers and

HR specialists the ability to update

payroll information when changing a

worker's location.

Time Card Required for Payrall

o Payroll details

Owertime Period for Assignment Time Card Required for Assignment -
Mo s
Seniority dates

Meed help? Contact us.

Cancel Continue

24B - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 18



PAYROLL STEP IN REDWOOD CHANGE WORKING HOURS Mastek'®
PROCESS .

Trust. Value. Velocity

CORE HR

Details:

* You can now update payroll information in the newly added Payroll details step in the
Redwood Change Working hours process.

« The Payroll details step will be shown in the Redwood Change Working Hours process
only for workers whose legal employer is enabled for payroll.

Change Working Hours

ﬂ Payroll details
Rajat Gupta, E955169008166441

Impact Analysis

Impact Level LOW

5|

Need to Enable \[0]

Change Working Hours Journey CO nfiguration NO
Edit Current Payroll Frequency Transfer to a Mew Payroll Frequency
Info to include
0
When and why
EHRW;_IIBEN_PE!WDH Owvertime Period for Payroll -
Working hours . .
e o oo Business Benefits:
ime Card Required for Payroll = . . .
Mo Payroll details This feature gives line managers
Overtirme Period for Ass1g|1menl: E‘he Card Required for FHSSIQ" mert | and H R S peci a li Sts the a bi li ty to
o

Seniority dates

update payroll information when
updating a worker’s working
hours.

Meed help? Contact us.

Cancel Continue

24B - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved I 19



ASSIGNMENT FLEXFIELDS AVAILABLE IN REDWOOD Mastek'®
EMPLOYMENT INFO PAGE et Value, Veloeity

Details: CORE HR

Impact Analysis

* We have enhanced the usage of the Redwood Employment Info page by giving users the
ability to view assignment flexfield information. Impact Level LOW

< rﬂ Employment Info

Need to Enable NO

Dionina Paulsen

Configuration NO

Legal Employer Bushness Uit Jo

ZHRMY-5A-Legal Entity One AUTO_GHR_BUSIMESS UMITO1 ZHRTGE-Adwertising Account Executive

;:;inlsha'.we Grasde Level 1 ;\I::-:Ir::u«est Territories, CA éng;!Tém-Mver:IQng Account Ex

Parson Murvbar Parson Type Parson 1D

D681 6900BER0 S50 Employes 000059073643 T

uuuuuuuuuuuu - Axmiprement iD Annignment Typs

ZHRTGE|-Advertising Account Executive I00100590T36472 E

Effective Stan Dot Effective End Do L EMective SEquence

211724 123112 1

Ettinc tinew Latwnt Chang Conbesct Walus Ausbgnmen i . .

¥ Z00100590734472 B B f t °
T . [ usiness benerics.

E 2/1/24 12/31/12 . .
—— ercis L - a1 This feature enables you to view
o e s o o . a5 o G s sy Low assignment descriptive and developer
GHR_QW_EMF_Parente GHR QA _ERAP_Child GHR_POSSYMC_CHAR l 1 ld 1 'l 1 1

Ea e . Smoas i flexfields info while viewing

G A Eve_CB T ncnan 0.1 et employment information.
GHR_hurnbiure_INO_1 GHA_MumHNum_DER_1

1 1000

24B - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 20



REDWOOD EXPERIENCE FOR EDIT PENDING WORKERS

Mastek’®

Trust. Value. Velocity

—

Details:
* Enrich user experience with the new Edit Pending Worker flow developed using the

Comn wOw T FGws 0w VWO

D Info to include
D Cws ot Ciromy
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o B ar TEh t et o
=
33
B e e Bt b
e - ~oRo et e B T O LR G T
=3 >
|t i e e T
S S o -
o =
et o s B e
LT O LEPTAD S A - > -l O O 3 R WS,
. ) W S
= =
e e T R
ABT Ot B W S mrw— e B e T v T
Lavwn aet - e - - Y
= =
WARRE Bl pavwvits Famibly A @l arsergevsCp Contacts
At e B B T T —— v Tl - Fadl B taln S P T B TV g——
- B P - -~ e v TR - ——— - -
= k-
-t e -y e b g B e
~w - T AP T T TV S A3 S BT D MR DA R B T S T o
BT i T, DRI PR AT DY W . T ST T T
kol -
L e o Pt b e s b
AT O COO o rae P O i & A RO R e
R — STNPA e, O e —
- =

ARSI O e - -~ pam ~ i o D [
e -— v -—— -

= =%
€ cwrvp e s 3tren A rest
Aht cht e O gt Eacwaae, Sy S R e e = - oo 1o -
Brorarn Trt oo B 3 € m a———

=
=

L e ]

AT CRPCLATE T SOCBETIT P PTG e L
ST B

24B - CORE HR Update| Balu Salandri

CORE HR

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration NO

Business Benefits:

The new flow offers fewer clicks and
better performance. You can take
advantage of the cohesiveness of the
application with the new flow.

Company Confidential © Mastek 2023, All rights reserved | 21



REDWOOD EXPERIENCE FOR CONVERT PENDING WORKERS

Mastek’®

Trust. Value. Velocity

—

Detd oo

Do Info to include
Donald Geay

e En e
e O LIDCME THhie DETrson’s nanme Add or update bhograph i cal inlo swch as date
ot e v details,
m
e -
Mational identitiers Phane details
to A o et matkonal |oenotier At O LADESTE PNONE Selails
- ]

Convert Pending Worker

gp Family and emergency contacts

BHR-PWR_1639 BHR-PWR_1639

Existing Contacts
There's nothing here so far.

Add Contact

£y

Lee John
Brother

CORE HR

Impact Analysis

eloped using the

lilder Studio (VBS) Impact Level LOW

24B - CORE HR Update| Balu Salandri

Need to Enable NO

Configuration NO

Business Benefits:

The new flow offers fewer clicks and
better performance. You can take
advantage of the cohesiveness of the
application with the new flow.

Company Confidential © Mastek 2023, All rights reserved |
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READ-ONLY PROFILE REGION ON REDWOOD JOBS AND Mastek'®
POSITIONS PAGES e Value. Velocity

Details: GOIE LR
Impact Analysis
* On the read-only, create, and edit pages for jobs and positions, you can see a read-only
view of the associated profiles. The entire details of any profile that's associated with Impact Level LOW
that particular position or job are displayed in a panel drawer.

Sr- Consutant Cardiology x Need to Enable NO

[« Configuration NO

wwwwwwwwwww

§

i
]
i
2
a
g
i

© -
o - Business Benefits:
=== e This feature enables you to view the
= details of all the associate profiles

without leaving the job or position
S—— page.
S

Company Confidential © Mastek 2023, Al rights reserved | 23
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Mastek'®
Tr [

ust. Value. Velocity

NEW
FEATURES

Quick Wins - Default with
Configuration




SUPPORT FOR PHYSICAL SIGNATURE WHEN USING NATIVE Mastek'®
ESIGN JOURNEY TASK )

Trust. Value. Velocity

Details:

* You can now provide your physical sighature when using a journey task of type Electronic

Signature - Native.

6. Severability. If a court finds any provision of this Agreement invalid or
unenforceable, the remainder of this Agreement shall be interpreted so as
best to effect the intent of the parties.

7. Integration. This Agreement expresses the complete understanding of the
parties with respect to the subject matter and supersedes all prior proposals,
agreements, representations, and understandings. This Agreement may not
be amended except in a writing signed by both parties.

8. Waiver. The failure to exercise any right provided in this Agreement shall
not be a waiver of prior or subsequent rights.

This Agreement and each party's obligations shall be binding on the
representatives, assigns, and successors of such party. Each party has
signed this Agreement through its authorized representative.

AN

Nome: Rabert Jachman
Emal  rohert Jachman s she com

24B - CORE HR Update| Balu Salandri

CORE HR

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits:

You can sign the journey task and save
the signed document as a document
record.

Company Confidential © Mastek 2023, All rights reserved | 25



Mastek’®

Trust. Value. Velocity

HIDE EMAIL FIELD FOR NATIVE ESIGNATURE JOURNEY TASK

CORE HR

Details:

Impact Analysis
* You can now configure the option to hide the Email field for a native eSignature task

type. Impact Level LOW

Tasks completed Oof 11
Tasks Need to Enable NO
Welcome to Our Organization e -
Duein2d 1 1
uein 2 days Configuration YES
Review your assignment information . -
@ Duein 4 days Required
Sign the Confidentiality Agreemen t Required er A
Due in 4 days i

Read the Confidentiality Agreement carefully and provide your acceptance by signing and marking the task as complete.

Business Benefits:

. | You can choose to hide the Email field

See document if you don’t want the user to view the
field when using the Native eSignature
task type.

Not Applicable ‘ ‘ More Actions ¥

24B - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 26



OPEN NATIVE ESIGNATURE DOCUMENT ON SAME ASSIGNED Mastek'®
JOURNEY PAGE -

Trust. Value. Velocity

CORE HR

Impact Analysis
* You can now configure the option to open the document to be signed for a Native

eSignature task type as a panel drawer instead of a new browser window. Impact Level LOW
|

View Document X

Details:

*hlamag ion thg nan.d afrooman | Coda  SICK THE KON DICCIOCIIDE ACDEER

Need to Enable NO

Configuration YES

Non-Disclosure Agreement

The Agreement is effective on your first day of employment with the Company.

During your employment with you will have access to and gain knowledge of confidential and proprietary
information belonging to the Company. The term “Confidential Information™ is defined below. but in general. it
refers to any information related to the Company which is not known to the general public.

As an express condition precedent to your employment. you are required to agree to comply with the terms of

this Agreement.

Therefore. intending to be legally bound. you agree to the following:

1] Terms of Agreement. This Agreement is effective on the Effective Date, and shall remain in effect . - °
throughout the term of your employment with the Company. Certain provisions of this Agreement will B u Sl n e SS Be n efl t S °
continue beyond your term of employment.
Limitations of this Agreement. Nothing in this Agreement should be interpreted or construed to Y h d m b
constitute a contract of employment or to obligate either you or the Company to any specific term of Ou Ca n access t e Ocu ent to e
employment. This Agreement is limited to the subject matter of confidentiality as expressly described in

i Agreement. signed easily in a separate panel
Representation and Warranties. You represent and warrant that your relationship with the Company
will not cause or require you to breach any contract or other obligation to any former employer or any d 3 d f h 3 5

otiler person or organization. including. withoult limitatlion. obligalrionls of conﬁdenltiality and res:ricl‘iolns r aWe r ] n S tea O aV] n g tO n aV] g ate
on competition or solicitation.

Confidential Information Defined. As used in this Agreement. “Confidential Information™ means to the new b rowser W] nd OW.

confidential and/or proprietary information which is disclosed to you or which You otherwise learn of
during or as the direct or indirect result of your employment with the Company. Confidential
Information is information not generally known to the public or to others who could obtain economic

Open report on same 7
tab as task

24B - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 27




Mastek’®

Trust. Value. Velocity

OPEN BIP REPORT ON SAME ASSIGNED JOURNEY PAGE

CORE HR

Details:

Impact Analysis
* You can now configure the option to open the BIP report for a Report task type as a

panel drawer instead of a new browser window. Impact Level LOW

Need to Enable NO

View Document X

Document Expiraton Tem.. Configuration YES

Document Expiration Report

Date 1/25/24

Enterprise Vision Corporation Department
Name Enterprise Name

HR Line
Administrator Manager

Document  Expiration  Days Before

PersonName  Document Name  Document Type Number Date Expiration

Business Benefits:
Summary of Documents Expiring in the Near Future You Can access the BIP report easily

Total Number of Documents Expiring Today : 0 . .
Total Number of Documents Expiring in the Next One Week : 0 N a Separate pa nel d rawer ]nstead
Total Number of Documents Expiring in the Next One Month : 0 . .
Total Number of Documents Expiring : 0 Of haV] ng to naV]gate to the new
e — ! browser window.

Documents Are For Performer v

Open report on same
tab as task

24B - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 28



NEW USER DEFINED CONTENT TASK TYPE FOR GUIDED .
.
JOURNEYS Mastek .

Trust. Value. Velocity

CORE HR

Details:

* You can now use the new User Defined Content task type to display custom content from
external end points in guided journey This feature allows the user to define a guided journey
task using the new task type and invoke a custom REST API. The guided journey task
Ul displays the response returned by the API call, as formatted text in the panel drawer.

Impact Analysis

Impact Level LOW

Need to Enable NO

ORACLE

| Al assisted salary comparison x

Change Salary

~ Salary Details

Ravi currently holds the position of Business Analyst with 10 years of experience. CO nfl g u I"atl (0] Y E S

5 Based on our assessment of experience, performance, and market conditions,
S Ravi Chouhan co?s:der an increment in the salary. The proposed salary range for this increment is
as follows:

Low End: $160,000 to $180,000

Salary Basis - id- .
Annual Basis Mid-Range: $180,000 to $210,000

High End: $210,000 to $240,000 or more

This range reflects the competitive compensation that Ravi deserves given the

Salary Amount Adjustment Amount

105,000.00 Annually 0.00 market conditions and expertise.
Business Benefits:
0.00 % 105,000.00
The new task type allows the user to
Atz i s R connect to a custom defined REST
API to display additional guided
Show Current Salary Details Content .

® Al assisted salary comparison

Cancel

[ |
24B - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 29
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Mastek @
Trust. Value [

lue. Velocity

NEW
FEATURES

Quick Wins —Opt in




lI\JgEREFAULTING OF PARENT POSITION FOR PROFESSIONAL Mastek’,‘

Trust. Value. Velocity

Details: Gl
Impact Analysis
« For the professional user, it's less likely that the new position is within their own team.
So we have removed the defaulting of the parent position from Position Details for the Impact Level LOW
Create Position page and the Request a New Position process if it’s opened from the My
_Client Groups tab. =~ C——— ) o Need to Enable  YES

Request a New Position

Configuration NO

Position details

Request a new position journey

‘ Parent Position ‘
A

1010.Senior Marketing Manager

Business Unit
Vision Corporation Enterprise

| e enduny Business Benefits:
| Ve - | Position details For professional users, selecting a
- I parent position from the drop-down
= — [ i d list is more useful than defaulting it
e 1 [ -] eesene to the parent position of the logged
Evaluation criteria in user. That's because they would
= - Associted profes rarely request or create a new

position within their own team.

24B - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved I 31



Mastek’®

Trust. Value. Velocity

CORE HR

CREATE SURVEY MANAGER EXPERIENCE

Details:

Impact Analysis

Work Preferences FY2024 Q2

Asxign Jourmey

Impact Level LOW

Need to Enable YES

Configuration NO

,q
z
B

Whom is this journey for? Business Benefits:
O Managers can quickly create small
i tperndaces X surveys that can be assigned to a
David Brovn limited set of workers.

ﬂ EFS5 160008192632 55 160008192632 o
sendmail-test-discand@orace com

—I— Add Assignee

When o send rerminder T
oo~ After as signed date - j
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4
REDWOOD EXPERIENCE FOR JOURNEY CONSOLE MaStek‘

Details: CORE HR

Impact Analysis

» Enriched experience with the new Journey Console page developed using the Redwood
toolset. The page is built from the ground up using Visual Builder Studio. The page is
available for Admin users

Impact Level LOW

Need to Enable YES

Event Details x d

Configuration NO

<?xml version = "1.0' encoding = "UTF-8'7>

<event type="ORA_MANUAL"><attribute
name="Comments" dataType="java.lang.String">test r
comments</attribute><attribute
name="ChecklistAllocationld"
dataType="java.lang.Long">300100620866226 < /attribut
e><attribute name="ChecklistBatchActionld"
dataType="java.lang.Long">300100620844671< /attribute

P i e E Business Benefits:

The new page offers a fewer number
of clicks and better performance.
You can take advantage of the
cohesiveness through the application
with the new page.

Error Details

ArtMass Backus 955160008182097 Scheduled Assignment 1/22/24 1/22/2.
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR JOURNEY INTEGRATIONS

CORE HR

Details:

Impact Analysis

* Enriched experience with the new Journey Integrations page developed using the
Redwood toolset. The page is built from the ground up using Visual Builder Studio. The Impact Level LOW
page is used by HR Specialists.

Need to Enable YES

Configure Journey Integration

© Validation not successful

Configuration NO

Wrong account is specified: WS_00

Integration Details

Category Type
-9 HireRight

Business Benefits:

The new page offers a fewer number
of clicks and better performance.
You can take advantage of the

Name
-9 Integration

Web Service URL Integration Account
https://api2.hireright.com:443/ws_gateway/HireRightAP| WS_00

Web Service User Name 'eb Service Passwor . . .

| wsooc_user [ eeovsencens | cohesiveness through the application
p—— | with the new page.

TORO [Tonentevy |

. Employee Email Type - ‘ . Employee Address Type - ‘

‘Work Email Home Address

. Update Status in HR - ‘

19 status update after manual task completion
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REDWOOD EXPERIENCE FOR JOURNEY SCHEDULED ALLOCATION

Mastek’®

Trust. Value. Velocity

Details:
* Enriched experience with the new Journey Integrations page developed using the

Touchpoints Daily Pulse Survey - 2023-01-06 11:00:47.0 Cancel  Delete

Survey
= — =

Allocation Details

StartDate

1/6/23

Name

Touchpoints Daily Pulse Survey

Name

Touchpoints Daily Pulse Survey - 2023-01-06 11:00:4

Comments

Description

AllocationType
SCHEDULE

Initiator
Meg Fitzimmons

Status
Active

- ‘

4

Assignees Period Summary

Q, search by period number

Enabled Period Number < Start Date < End Date & RequestID < Status <

O 1 2023-01-06 2023-01-06 592764 Purged

O 2 2023-01-07 2023-01-07 500395 Purged
O 3 2023-01-08 2023-01-08 596036 Purged
O 4 2023-01-09 2023-01-09 601511 Purged

CORE HR

Impact Analysis

Impact Level LOW

Need to Enable YES

Configuration NO

Business Benefits:

The new page offers a fewer number
of clicks and better performance.
You can take advantage of the
cohesiveness through the application
with the new page.
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Mastek’®

Trust. Value. Velocity

CORE HR

REDWOOD EXPERIENCE FOR JOURNEY CONFIGURATIONS

Details:

Impact Analysis

* Enriched the user experience with the new Journey Configurations page developed using
the Redwood toolset. The page is built from the ground up using Visual Builder Studio Impact Level LOW
(VBS) to give you a unique experience of Oracle applications. The page is available for

Need to Enable YES

Process Details

(@) This process will be queued up for submission at position 1

IPrDcess Options‘ I Advanced ‘ I Submit‘ I Cancel Configuration NO

Update Assigned Journey Attributes

Name 5. sed on Mod...

ERIBM Dcccription Updates assigned journey or task aftributes bas. [] Motify me when this process ends

Schedule As soon as possible Submission Notes |

Basic Options

‘. + = ‘ Pa[::;e::r:t Name |Onboard|r1g Journey \;‘ BUSineSS BenefitS:

Name Task Name [Sign the Gonaertaity Agresmert [ The new page offers a fewer number

KG Test Config Person Numbers | | of clicks and better performance.
Configuration |Update Display Properties for Questionr| - ‘ You Can take advantage Of the

Update Display Propert

Processing Mode | |

with the new page.

Task Attributes
=1

24B - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved |
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REDWOOD EXPERIENCE FOR ELECTRONIC SIGNATURE
CONFIGURATIONS

Mastek’®

Trust. Value. Velocity

Details:

» Enriched experience with the new Electronic Signature Configurations page developed
using the Redwood toolset. This page is available for admin users and allows you to
configure the DocuSign signature type that can be used in journey task configuration.

Cancel

HCM Electronic Signature Configurations

Validate

. o Delete
Configure HCM Electronic Signature

Module
Checklist

User Name
12-23-4

Provider URL
https://demo.docusign.net

Enable integration and send information to electronic signature service provider

@

24B - CORE HR Update| Balu Salandri

CORE HR

Impact Analysis

Impact Level LOW

Need to Enable YES

Configuration NO

Business Benefits:

The new page offers a fewer number
of clicks and better performance.
You can take advantage of the
cohesiveness through the application
with the new page.
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REDWOOD EXPERIENCE FOR CREATE WORK RELATIONSHIP Mastek'®
PROCESS -

—

Trust. Value. Velocity

Details: CORE HR

Impact Analysis

Enriched experience by using the Redwood Create Work Relationship process to create a
work relationship for an employee. This process is available for line managers and HR

. 1. . . I L LOW
Specialists. The When and why and Assighment steps are mandatory in the process. mpact Level

Create Work Relationship

Need to Enable YES

Assignment

Donna Paulsen

Configuration NO

Assignment Number ‘ Assignment Status

TW-1987 Active - Payroll Eligible
S BI Payroll US Business Unit . Business Benefits:
Info to include

R - The new page offers a fewer number

rimary Assignment ‘ Projected End Date ‘ .

ves 12/31/31 e of clicks and better performance. By

’ using the new process, you can take

‘ A . ‘ ‘ e T gt ‘ e advantage of the cohesiveness
I through the application.

rade Ladder Grade

/GB«UqI'OL_gdP_M ultipleGradeLadder002 v ‘ Administrative Grade Level 1 Need help? Contact us.
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REDWOOD EXPERIENCE FOR EMPLOYMENT START DATES PAGE

Mastek’®

Trust. Value. Velocity

—

Details: CORE HR

Impact Analysis

Enrich the user experience with the new Employment Start Dates page developed using the
Redwood tool set. Using this page, you can easily make changes to the work relationship
start date. You can also change the hire date for terminated workers and proposed start
date for pending workers

Impact Level LOW

Need to Enable YES

Impacted assignments

Configuration NO

E966169008890506

Assignment Info Last Changed Business Unit Job

2/1/24 AUTO_GHR_BUSINESS UNITO1 ZHRTGBI-Advertising Account Executive

Location Start Date

Northwest Territories, CA 2/1/24

Business Benefits:
Seniority dates You can attach document records
and also view impacted assignments.

@ Length of service is the difference between seniority date and the current application date X The new page Offers a mod er n lOOk
AUTO_GHR_BUSINESS UNITO1 and feel , d nd fewer clicks with
Seniority Rule Name Seniority Calculation Date Seniority Date b ette r p e rfo r ma nce ° YO u Ca n ta ke
Auto Business Unit - Person Level Cumulative No 2/13/24 2/1/24 .
Override Days advantage of the cohesiveness
i 0 Years 0 Months and 12 Days Doy through the application with the

new page.
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POSITION COSTING STEP IN REDWOOD PROMOTE AND CHANGE ppactek’e
POSITION PROCESS -

—

Trust. Value. Velocity

Details: CORE HR

« You can now manage the position costing information in the newly added Position
costing step in the Redwood Promote and Change Position process.

* The costing of position is specific to a legislative data group. You need to have access to the
legislative data group of the employee to add or modify the costing of the position.

Impact Analysis

Impact Level LOW

Promote and Change Position Need to Enable YES

x

Position costing
Person360 LineMgr, E955160008186566 Co nfigu ration \[0)

Effective Start Date Effective End Date
02/07/24

Legislative Data Group

Vision Corporation US LDG

Business Benefits:

—+ Add
e Eunding o You can now manage the position
Percentage T Fund C Appropriation T Coanth < Department T Organization T . . . .
costing information when promoting
20 1001 1005 a worker.
30 0900 1003
50 0001 1002
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR WORKER UNIONS

CORE HR

Details

Enrich the user experience with the new Worker Unions pages developed using the Redwood
toolset. You can search for a worker union based on the name or location. Filter on
effective date, status, location name, country, and name. You can sort the search results
based on name, and also export the search results

Impact Analysis

Impact Level LOW

Need to Enable YES

< Worker Unions
Configuration [0

Search by name or location Q
Effective Date Status Location Name Country Name

R a 4

Business Benefits:
You can take advantage
of the cohesiveness

Search for worker unions to see matching through the application
results here. with the new page.

Add Worker Union

Presentation Title | Author | Date Company Confidential © Mastek 2023. All rights reserved | 41



g
REDWOOD EXPERIENCE FOR WORKER UNIONS Mastek ¢

Trust. Value. Velocity
Details

CORE HR
Here’s how you can create a worker union in Redwood:

My Client Groups > Show More > Under the Workforce Structures section, click the Worker Unions option. On the Worker
Unions search page, click the Add Worker Union button. On the New Worker Union page, enter the details as required and

click Submit to create a new worker union.

< G H R_WS_U N_BU_WO_Z Actions ~

Correct

Delete This Record
Summary of Changes

What Changed After Before

Name GHR_WS_UN_BU_WO_2 GHR_WS_UN_BU_WO_IN

Basic details

Effective Date Country MName

United States GHR_WS_UN_BU_WO_2
Status Action Reason Location
Active Reorganization Chicago

Additional info

Additional Information

Code Description

GHR_WS_UNS GHR_WS_UN11
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR DIVISIONS

CORE HR

Details

Enrich the user experience with the new Divisions pages developed using the Redwood toolset.
You can search for a division based on the name or location. Filter on effective date, status,
location name, or name as required. You can sort the search results based on name, and also
export the search results.

Impact Analysis

Impact Level LOW

< PM Distribution East Update

Correct

Need to Enable YES

Delete This Record

Summary of Changes

What Changed After Before Co nfiguration N O

Name Ph Distribution East Ph Distribution

Basic details

Effective Date Action Reason Name
11/1/23 - Reorganization PM Distribution East

Business Benefits: The new
page is built using the
Redwood toolset and offers
better performance. You can

Additional info

Organization Manager Information

Reporting Name Manager
Kyle Mackenzie, Kyle

i take advantage of the
e cohesiveness through the
application with the new
1/1/01 - 10/31/23 page.
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REDWOOD EXPERIENCE FOR GRADE RATES

Mastek’®

Trust. Value. Velocity

Details

Enrich the user experience with the new Grade Rates page developed using the Redwood tool set.
You can search for a grade rate based on the name. Filter on attributes such as legislative data
group, frequency, and currency. In this example, the results are filtered to show grade rates that
contain the ANALYST1 grade. You can sort by grade rate name and also export the search results.

< GSP Midwest Customer Support Grades

Summary of Changes

what Changed

RATES_DFF

Basic details

Effective Date Status Legislative Data Group
11/1/23 - i GBI United States LDG

Name
GSP Midwest Customer Support Grades

Grade rate values

S items

Na
Grade Name < Grade Code < Grade Set < Minimum < Maximum < Midpoint < value <
GS Analyst 1 ANALYST1 Common Set $20.00 $25.25 $22.625
Analyst 2 ANALYST2 Common Set $26.00 $29.25 $27.625
Analyst 3 ANALYSTS Common Set $30.50 $32.75 $31.625
An
Analyst 4 ANALYST4 Common Set $33.25 $33.25 $33.25
Analyst 5 ANALYSTS Common Set $34.00 $35.50 $34.75
History
11/1/23

cccccccc

1/1/51 - 10/31/23

CORE HR

Impact Analysis

Impact Level LOW
Need to Enable YES

Configuration [0

Business Benefits: You
can take advantage of the
cohesiveness through the
application with the new

page.
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REDWOOD EXPERIENCE FOR MAINTAIN AREAS OF Mastek"‘
RESPONSIBILITY -

Trust. Value. Velocity

Details
Enrich the user experience with the new Maintain Areas of Responsibility page developed

using the Redwood toolset.
The new Maintain Areas of Responsibility page enables you to search across all users that are

assigned responsibilities (AORs) and see significantly more search results. It also gives you the Impact Level LOW

flexibility to search across various representatives depending on your data access.

= ORACLE

Need to Enable YES

Configuration [0

Business Benefits: The

Reassign Area of Responsibility Cancel

Reassign to People

R ) et new page is built using the
Redwood toolset and offers
Selected Responsibilities better performance. You can
A Inactive responsibilities won't be reassigned. % take advantage of the
cohesiveness through the
e application with the new
page.

GHR_AORINn-BeverlyHills
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®
REDWOOD EXPERIENCE FOR AREAS OF RESPONSIBILITY Mastek' ®

Trust. Value. Velocity

Details CORE HR
Enrich the user experience with the new Areas of Responsibility page developed using the
Redwood toolset. .
You can navigate to the new Areas of Responsibility page from Quick Actions pane under the My Impact Analysis
Client Groups section, Workforce Structures subsection. By default, when you select a user, the
. . L erees : o Impact Level LOW
e only lists the active responsibilities assighed to that specific user.

Need to Enable YES

S Configuration NO

Aoess by LE-Vision Corporation Benefits representative - Uz:_-;wm -

e & | [reome @ | [ . Business Benefits:
— The new page is built
— using the Redwood

_ toolset and offers better

Respensibility Scope performance. You can

Veron Corporation = || Ve Eperation BU1 ~ | | Deotment - take advantage of the

— <] [0 N — - cohesiveness through

L . the application with the

new page.
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REDWOOD EXPERIENCE FOR RESPONSIBILITY TEMPLATES Maslte'(l‘y

Details CORE HR

Enrich the user experience with the new Responsibility Template page developed using the
Redwood toolset.

Responsibility templates enable you to create and reuse frequently defined responsibilities Impact Analysis
within your organization.

The templates are defined independently from individual representatives and can support
various scope patterns as per your organization’s needs.

Impact Level LOW

Need to Enable YES

< Area of Responsibility Templates

Configuration [0

learn Q

Status Date From Date To Usage Responsibility Type Bypass preview

T

|+ A | Business Benefits: The new
page is built using the

Template Name ¢ Responsibility Type < Code < Valid < Status ¢
Redwood toolset and offers
LearnRep by OrgHier: Vision Ops Learning representative LearnRep by OrgHier 12/3/23 - Ongoing M better performa nce. You
Learn access for GBI-HC GBR BU Learning representative LearnRep_GBI-GBR_BU 12/4/23 - Ongoing m can ta ke advantage Of the
_ _ cohesiveness through the
Learn access for GBI-HC GBR BU_v2 Learning representative LearnRep_GBI-GBR_BU2 1/15/24 - 4730724 m

application with the new
page.
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BENEFIT FROM REDWOOD ADDITIONAL PERSON INFORMATION
APPROVAL SUPPORT

Mastek’®

Trust. Value. Velocity

CORE HR

Details

« The Change Personal Information approval rule has been enhanced to include a
new subcategory for Additional Person Info specific to the Redwood Additional Impact Analysis
Person Info page. This subcategory will be delivered as set to Bypass ready-to-use,
even if the Change Person Information rule isn't set to Bypass. This will allow you Impact Level LOW
to configure this feature based on your approval requirements.

0w P & Iy

~n
LS

Need to Enable YES

< Transaction Manager: Rules . /23 T1:10 PM

Configuration NO

Find Change Personal IN

Process Name Bypass Approvals Alert Initiator on Error Configure Rules Test Rules Archive Transactions

4 Change Personal Information (-] o~ (] 3 Months

Change Personal Information: Additional Person Info

Change Personal Information: Address
Change Personal Information: Biographical Info
Change Personal Information: Change Contact Start Date

Business Benefits: This

Change Personal Information: Citizenship

C-hangeZElsonalln:DrmatiDn.fon‘t-aclReI?tliL:ns-nip O enhancement g-lves you
oo ot o oo more control over
. whether to have an
S approval rule for changes
made to the data on the
e Redwood Additional

Person Info page.
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR MY TEAM

CORE HR

—— = N S —— = i

< Meg Fitzimmons's Team -

Warkers Retentian A hiee Dymnamic skills
e b R Sl St A Impact Analysis
Team Communication
Search for wearkers (=] Impact Level LOW

wWievs Workers Reparts Direct reports | 36 Manager Type Line managesr | 4 Filters

Need to Enable YES

Team Actions -

-~ Switch Team

Absence Planning Achieve Dynamic skills Configuration
ndul 201 of 548 goals completed 0 of 0 core skills achieved
1047 By manager's directs By manager's directs

All-in-0One Evaluations

Communication

Pending Workers

Q]

zer Type Line manager Filters

Request a Position Change - Oracle Search

Succession Organization Chart uren
1047 l Employment Compensation ‘ Talent ]
View Mare Touchpoints Daily Pulse Survey (10)
Daily Pulse Survey
v 9 directs, 34 total
R R e -~ Start

Worker Type Manager Relationship Work Location

Employee Line manager UTE Electric HQ

Person Number Position Department

8153757 1001 .0Operations Vice Vision Electric

President R ATt
Assignment Number Job Grade
EEEEB153757 VP300.Vice President M-3 ,9\-‘,{ My Tearmn

Presentation Title

| Author | Date

N Ve
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR MY TEAM

Details Gl
» If the Positions view, you can view information about the workers in a position, the
incumbents, and their position names. Impact Analysis
* In the Requisitions view, if you have open requisitions for which you or your organization
members are the hiring managers, you can view the recruiter, the number of people that can Impact Level LOW
be hired for a requisition, the incumbents, department, number of people to be hired,
location and so on. Needto Enable  YES
* In the Offers view, you can view information similar to the Employment tab of Workers view,
but for people that have been extended offers to join your team. Configuration NO

« On any view, you can click the employee’s name to view their Spotlight/Activity Center page,
which is the Manager’s Spotlight.

®) Workers

O Positions Business Benefits: The new Team Activity Center page offers all the

O Requisitions details that you need about your team at one place along with the
O offers Redwood user experience.
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AUTOPROVISION AREAS OF RESPONSIBILITIES

Mastek’®

Trust. Value. Velocity

Details

* You can now automatically mass assign or inactivate and end-date representatives’ areas of

responsibilities (AOR) based on user-defined template criteria.

» The Responsibility Template’s Criteria section determines the AOR scope for each individual.

You must identify your organizational needs and then specify the appropriate criteria to
match against your workforce assignments.

1 - Define ",

l{ Responsibility :I
Template &

Criteria

¥
-".I
-
.-"'

. _-"/ . "

e T
F" -'"h

e—

N

",
a
N
"y
f'-/-l
i

i 2 — SsSchedule
:| [: Autoprowvwisioning
Process

< —-Rewert
{ oy tiornaill)

."/

—_—

‘_-""-\

"'. ___.-'II
.,__'..I

=2 - Bypass '
Prewiews & :I
Drirectly Apply
b Results

Presentation Title | Author | Date

CORE HR

Impact Analysis

Impact Level HIGH

Need to Enable YES

Configuration YES

Business Benefits:

*Reduces the time spent maintaining
responsibilities for your users.
*Minimize delays in assigning
responsibilities to your workforce.
*Dynamic Representative Scope
enables you to create fewer
templates.
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AUTOPROVISION AREAS OF RESPONSIBILITIES Mastek ®

Trust. Value. Velocity

. CORE HR
Details

Process flow to Autoprovision Responsibility
« Define Responsibility Template criteria.

« Schedule Autoprovisioning.

« Apply Autoprovisioning.

Impact Analysis

Impact Level HIGH

Need to Enable YES

Create Responsibility Template

Basic Info

[ S5 Accems o o Locauon

Configuration YES

a R - = >
o E ..:,e ittty e e i oyl Depariemant i J.:.,:—'e—m,c. Cnvacton ot gt o Pt i
= | S ‘
” — s o o > You will see these seeded
e aeeen oy e - Responsibility Scope values
o o B available:
a . - _ - *Representative’s Location
y R - Representative's Department
| S g *Representative's Business
Ba M s«mm mmmmmmmmm i ““’:ﬁm mmmj«f:i:fﬁ/ _ - Unit

14
3
i
g
:
o
£
H
§
8
B
]

arn Fisher undefined 11002 i 4
| = Gretchen Adams. Assignmenthame151 undefined 11005 Tar

| seiece peas
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CLOSING NOTE

1. What happens next?
1. Presentation
2. Session Recording

2. Speak with your CEMS Support

Manager or CEMS Service Manager

1. for additional services around

quarterly updates
2. Learn more about Innovation

3. Next Sessions ?

Mastek'®

Finance Oracle Quarterly Updates

4:30 PM GMT / 5:30 PM CEST

248 FAPr24 | 1130 AMEST
Workf M t & Gl |
Paottolrgreaclzn(igzt:;? U GdZ:):s 10-Apr-24 SOOPMIGHT /.00 PMCEST
y 1= B /10:00 AM EST
24B
M (P A
=EM. (Procurement & /\vanced 4:30 PM GMT / 5:30 PM CEST
Procurement) Oracle Quarterly | 10-Apr-24 /130 AMEST
Updates 24B '
HR Helpdesk & ORC Oracle . Aordd 3:00 PM GMT / 4:00 PM CEST
Quarterly Updates 24B R /10:00 AM EST
Talent & OLC Oracle Quarterly Ho A 4:30 PM GMT / 5:30 PM CEST
Updates 24B R /130 AMEST
SCM | t & Ord
{riventony il 3:00 PM GMT / 4:00 PM CEST
Management) Oracle Quarterly 16-Apr-24 /10:00 AM EST
Updates 24B '
Benefits & Compensation Oracle 16-Apr-24 4:30 PM GMT / 5:30 PM CEST

Quarterly Updates 24B

/N30 AM EST
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is here to
help you!

THANK YOU

This presentation contains infor mation that may be privileged or confidential and / J
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https://www.linkedin.com/company/mastek/
https://twitter.com/Mastekltd
https://www.youtube.com/channel/UCu-jUvZhjNtw_eNBKKLossA
https://www.facebook.com/Mastekltd/
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