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DISCLAIMER

These advisory webinars are organized to equip 
you with the latest updates. 

The content of this session is based on the 
interpretation of the material and documentation 

that Oracle has released and is a general 

guideline/recommendation only.
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Our Analysis of Latest Release

- New Features

- Known Issues (If any)

Closing

- Q&A

AGENDA

Our Approach to Oracle 

Update



Presentation Title  |  Author  |  Date 4Company Confidential © Mastek 2023. All rights reserved  |

How to read each Feature Summary?

New Feature 

Introduced in latest 
release by Oracle

Short Description of 

the New Feature

Business Benefits 

realized from the 
New Feature

Mastek Feature 

Analysis for Your 
Business Mastek Impact Study on 

Potential Impact to 
users for using new 
feature

LOW: No large scale 
impact. Regression 

testing can be ignored.
HIGH: Needs to be part 
of the regression 

testing.

YES: Configuration set 

up needed to use new 
feature.
NO: User can use the 

feature by default with 
no change needed.

NO : Already enabled 

and ready to use with 
some or no 
configuration

YES: Need to opt-in to 
use the feature.

YES: Need minimal time of both 

parties to make use of the 

feature. 

NO : Need significant amount of 

time and effort to make use of 

the feature.
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NEW FEATURES

OUR ANALYSIS OF LATEST RELEASE
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Mastek
Cloud Enhancement  & 

Managed Services
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Default- With No Configuration Default- With Configuration

Oracle Fusion Benefits and Compensation

Rest Quick Win

24B – Compensation and Benefit Update| Simran Bachani
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NEW FEATURES

QUICK WIN – DEFAULT WITH NO 
CONFIGURATION
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BUSINESS RULE SUPPORT INTRODUCTION FOR VIEW 
COMPENSATION HISTORY

Details
The user can now use Business Rule to extend the Redwood View Compensation 
History.

Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
These enhancements lets the 
user extend the View 
Compensation History and 
associated details pages and 
tabs to suit their needs.

Default Behavior Extend using Business Rules

Landing page shows the details for the 

last 5 years in 5 columns

Show details for the last 6, 7, 8, 9 and 10 

years

Landing page shows Overall Salary, 

Annual Salary, and Percentage Change 

rows in the Salary section

Show Annualized Full-Time Salary row

Landing page shows Salary, Other 

Compensation, Stock, and Recurring 

Payments sections

Hide Other Compensation, Stock, or 

Recurring Payments sections

Overall Salary details page shows various 

tabs, such as Salary History and Salary 

Trend

Hide the Salary Trend, Percentage 

Change, Compa-Ratio, and Growth-Rate 

tabs

Compensation

24B – Compensation and Benefit Update| Simran Bachani
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BUSINESS RULE SUPPORT INTRODUCTION FOR VIEW 
COMPENSATION HISTORY

Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
These enhancements lets the 
user extend the View 
Compensation History and 
associated details pages and 
tabs to suit their needs.

Compensation

24B – Compensation and Benefit Update| Simran Bachani
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REDWOOD INDIVIDUAL COMPENSATION NOW 
SUPPORTS STOCK PLANS

Details
The employees, line managers, and compensation managers can use stock-type 
individual compensation plans on the Redwood Individual Compensation, 

Administer Compensation, and Personal Contribution pages. 

These stock-type plans weren't supported when the Redwood pages were 

introduced in 23D and 24A releases.

Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
This enhancement helps to 
continue the Stock plans 
journey into Oracle Redwood 
Solutions.

Compensation

24B – Compensation and Benefit Update| Simran Bachani
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ADDITIONAL PLAN TYPE GROUPINGS

Details
This feature allows the user to now use 6 new plan type groupings along with the 
existing 12 to group benefit plans and plan types. Plan type grouping enables to 

group different plans for displaying them in the self-service enrollment flow. This 

grouping lets user have different text, display, and rate column information for 

each country.
Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
This enhancement provides 
you with greater flexibility in 
using plan type groupings.

Benefits

24B – Compensation and Benefit Update| Simran Bachani
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UPDATED DEFAULT BEHAVIOR FOR TIMELINESS 
EVALUATION OF LIFE EVENTS

Details
The Timeliness Days field is now defaulted to 90 for new life events and any 
existing life events if their existing values are null.

Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
This enhancement ensures 
that the life events aren’t 
inadvertently backed out and 
it reduces the additional work 
for administrators.

Benefits

24B – Compensation and Benefit Update| Simran Bachani
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ADDITIONAL CERTIFICATION TYPES

Details
This feature allows the user to now use additional certification types that are 
added to the enrollment, dependent, and beneficiary certifications.

Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
This enhancement allows 
more flexibility when creating 
certifications. For example, 
now it is easier to track the 
exact documents.

Benefits

24B – Compensation and Benefit Update| Simran Bachani
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ADDITIONAL ATTRIBUTES IN WORKFORCE ASSIGNMENT 
SALARY SUBJECT AREAS

Details
This feature has addition of the columns that let the user report on HR Action and 
Action Reason attributes related to salary and assignment details.

Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
This feature now allows the user 
to report on both salary and 
human resources actions and 
reasons.

Compensation

Subject Area New Folder New Attributes

Compensation – Workforce Assignment Salary 

History Real Time

Worker Assignment and 

Salary Information > 
Assignment and Salary 
Details > Salary Details

•Action Identifier

•Action Name
•Action Reason
•Action Reason Identifier

Compensation – Workforce Assignment Salary 

Real Time

Worker Assignment and 

Salary Information > 
Assignment and Salary 
Details > Assignment 

Details

•Action Identifier

•Action Name
•Action Reason
•Action Reason Identifier

24B – Compensation and Benefit Update| Simran Bachani
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SECONDARY MANAGER HIERARCHY IN WORKFORCE 
COMPENSATION SUBJECT AREAS

Details
This enhancement allows reporting on compensation-related subject areas with new 
dimensions. The user can now report on the secondary manager hierarchies related 

to compensation managers and compensation worksheet managers.

Here are the new dimensions added to the compensation subject areas:
Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Business Benefit:
This feature allows reporting on 
secondary manager hierarchy in 
workforce compensation.

Compensation

Subject Area New Dimension Path of the folder

Compensation – Workforce 

Compensation Real Time

•Secondary Manager Hierarchy
Subject area > 

Compensation Manager

•Secondary Manager Hierarchy for 

Worksheet Manager

Subject area > 

Compensation Worksheet 
Manager

•Primary Manager Hierarchy Details

•Reviewer Details
•Secondary Hierarchy Details

Subject area > 

Compensation Plan 
Details

Compensation – Workforce 

Compensation Budgets Real 
Time

•Primary Manager Hierarchy Details

Subject area > 

Compensation Plan 
Details

24B – Compensation and Benefit Update| Simran Bachani



QUICK WINS – DEFAULT WITH 
CONFIGURATION

NEW FEATURES
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VIEW-ONLY INDIVIDUAL COMPENSATION ROLE 
FOR APPROVER

Details
This feature allows the user to view the individual compensation details in the BI 
Publisher approval notifications using a new aggregate privilege without having 

to grant the approvers the ability to manage personal contribution, individual 

compensation, or administer individual compensation.
Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This enhancement gives user 
the flexibility to let approvers 
just view data without needing 
the manage privileges.

Compensation

24B – Compensation and Benefit Update| Simran Bachani
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VIEW-ONLY INDIVIDUAL COMPENSATION ROLE 
FOR APPROVER

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This enhancement gives user 
the flexibility to let approvers 
just view data without needing 
the manage privileges.

Compensation

24B – Compensation and Benefit Update| Simran Bachani
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REDWOOD EXPERIENCE FOR REVIEW PROPOSED 
PROGRESSIONS AND SALARY UPDATES DETAIL PAGES

Details
The Review Proposed Progressions and Salary Updates detail pages have been re-
created in Redwood. On both tabs, you can search the results by name, person 

number, or assignment number. You can also sort the results by name, assignment 

number, or grade name and you can download the results to Microsoft Excel.

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This feature allows experience 
of Review Proposed 
Progressions and Salary 
Updates Details Pages in 
Redwood’s high-fidelity mode.

Compensation

24B – Compensation and Benefit Update| Simran Bachani
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REDWOOD EXPERIENCE FOR GRADES AND GRADE 
RATES IN COMPENSATION

Details
The Redwood pages for managing grades and grade rates can be now 
accessed from the Compensation landing page and quick actions.

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This feature allows to view 
Grades and Grade Rates pages 
in Redwood’s high-fidelity 
mode from the Compensation 
landing page.

Compensation

24B – Compensation and Benefit Update| Simran Bachani
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REDWOOD EXPERIENCE FOR SIMULATE 
SALARY RANGE

Details
The HR specialists and compensation managers can now use the Simulate Salary 
Range page re-created with the Redwood tool set Visual Builder Studio when we 

enable them along with the Redwood experience.

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This feature allows to view 
Simulate Salary Range page 
in Redwood’s high-fidelity 
mode.

Compensation

24B – Compensation and Benefit Update| Simran Bachani
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USE HOME ADDRESS FOR SERVICE AREA ELIGIBILITY

Details
This feature allows the employee’s home address instead of the primary or work 
address for eligibility profiles. For example, you want the benefit rates to be 

based on the home postal code or service area for a remote employee. A new 

profile option is added to allow service area and postal code eligibility profiles 

for such purposes.
Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This enhancement allows to 
offer benefits to employees 
based on home address.

Benefits

24B – Compensation and Benefit Update| Simran Bachani
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NEW DATA SECURITY PROFILE FOR GLOBAL MODELS

Details
A new data security profile has been added that allows the Compensation 
Administrators to separately secure data in Global Models and act on the full 

populations of a plan.

Impact Level LOW

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Business Benefit:
This feature allows to act on a 
separate population within 
Workforce Compensation 
Administration.

Compensation

24B – Compensation and Benefit Update| Simran Bachani



Presentation Title  |  Author  |  Date 25Company Confidential © Mastek 2023. All rights reserved  |

Closing

Q&A
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1. What happens next?

1. Presentation

2. Session Recording

2. Speak with your CEMS Support 

Manager or CEMS Service Manager

1. for additional services around 

quarterly updates

2. Learn more about Innovation

3. Next Sessions ?

CLOSING NOTE



This pr esentation contains infor mation that may be pr ivileged or  confidential and 

is the pr oper ty of Mastek.

Copyr ight © 2023 Mastek. All r ights r eserved.

THANK YOU

is here to

help you!

MASTEK

https://www.linkedin.com/company/mastek/
https://twitter.com/Mastekltd
https://www.youtube.com/channel/UCu-jUvZhjNtw_eNBKKLossA
https://www.facebook.com/Mastekltd/
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